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Introduction 

Baffinland Iron Mines Corporation (Baffinland) is a Canadian mining company with headquarters in Oakville, 

Ontario, and in Iqaluit, Nunavut, as well as offices in five North Baffin communities. In 2015, Baffinland began 

operations of the Mary River Mine site located in the Baffin Island, Nunavut. Mary River Mine is responsible for 

producing high-grade iron ore for direct shipping to global markets.    

Over the years, Baffinland has implemented a range of engagement mechanisms with rightsholders and 

stakeholders in order to understand their perspectives on the Project and enhance opportunities for the 

communities to benefit from the mine. One of these engagement mechanisms is the administration of an annual 

Inuit Employee Survey.  

The Inuit Employee Survey has been undertaken by Baffinland since 20171, as part of Term and Condition 133 & 

140 of Project Certificate No.005 issued by Nunavut Impact Review Board (NIRB). Under these conditions, 

Baffinland has committed to implement an annual voluntary survey to collect employee and contractor changes 

of address, housing status, and migration intention, as well as information related to education and employment, 

from Project employees, to better understand the possible impacts on communities during the Project’s 

operations.  

 

Overarching objectives of the annual Inuit Employment Survey include: 

▪ Collect employment, education, and housing information from Project employees. 

 

1 Survey has been administered in 2017, 2018, 2019, 2020, and 2022. 

Project Certificate Condition No. 133  

The Proponent is encouraged to work with the Qikiqtaaluk Socio-Economic Monitoring Committee and in collaboration 

with the Government of Nunavut’s Department of Health and Social Services, the Nunavut Housing Corporation and other 

relevant stakeholders, design and implement a voluntary survey to be completed by its employees on an annual basis in 

order to identify changes of address, housing status (i.e. public/social, privately owned/rented, government, etc.), and 

migration intentions while respecting confidentiality of all persons involved. The survey should be designed in 

collaboration with the Government of Nunavut’s Department of Health and Social Services, the Nunavut Housing 

Corporation and other relevant stakeholders. Nonconfidential results of the survey are to be reported to the Government 

of Nunavut and the NIRB. 

Project Certificate Condition No. 140 

The Proponent is encouraged to survey Nunavummiut employees as they are hired and specifically note the level of 

education obtained and whether the incoming employee resigned from a previous job placement or educational 

institution in order to take up employment with the Project. 
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▪ Collect Inuit employee perspectives on other topics, such as childcare and the impacts of the Mary River 

Project and Baffinland on participation in traditional activities and individual and community well-being, 

to support the Mary River Socio-Economic Monitoring Program (SEMP).  

▪ Support Baffinland to understand key changes, impacts and benefits of the Mary River Project on Project 

employees in order to support adaptive management. 

The Inuit Employee Survey results are included in the Project Socio-Economic Monitoring Reports (SEMR). 

The focus of the Survey is on Inuit Baffinland employees and contractors working at the Project (Inuit Project 

employees). While the Survey continues to benefit from refinements identified by Baffinland and other parties 

involved in socio-economic monitoring each year, most survey questions remain consistent over time to allow for 

year-over-year trend analysis. New topics and questions are included only where necessary, as the goal is to 

maintain the survey at a manageable length to encourage participation and discourage respondent drop-off while 

completing the survey.  

Annual administration of the survey also allows Baffinland to monitor changes in the lives of employees and 

contractors and understand key areas of improvement. Survey results are an important source of feedback to 

Baffinland on matters that affect its employees.  

To date, five Inuit Employee Surveys have been administered. In 2021, demobilization coupled with strict public 

health measures imposed in Nunavut communities limited Baffinland’s ability to administer the Inuit Employee 

Survey. 

 

Methodology 

Survey Development  

Project Certificate Term and Condition No. 133 encourages Baffinland to work with the Government of Nunavut 

(GN) in survey design.  To meet this requirement, Baffinland provides the survey to the Mary River Socio-

Economic Monitoring Working Group (SEMWG), which includes representatives from the Government of Nunavut 

(GN), Qikiqtani Inuit Association (QIA) and the Government of Canada (GoC), for review and comment on an 

annual basis. 

Research ethics protocols integrated into the survey methodology included: 

• Communicating with the Nunavut Research Institute to confirm a Scientific Research Licence is not 

required for the employee survey; 

• Use of informed consent, voluntary participation, and participant confidentiality measures; 

• Making the survey available in both English and Inuktitut; 

• Providing assistance to survey respondents when requested; and, 
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• Making survey content and results available for public review through the NIRB annual reporting process.  

The 2022 survey included 25 main questions. A copy of the survey is provided in Appendix A – 2022 Inuit 

Employee Survey). The questions are organized in five sections: 

1. General 

2. Housing 

3. Education and work experience 

4. Baffinland in your community 

5. Childcare 

The survey is comprised of two types of questions: 1) closed-ended, and 2) open-ended.  Closed-ended questions 

provide a list of answer options that respondents can choose from.  Open-ended questions do not have pre-

defined answers.  Respondents were asked to provide as many comments as they liked in the answer box for the 

open-ended questions. 

Survey Administration 

The survey was administered by the Baffinland team at the Mary River project site during November 2022. The 

survey was administered as follows: 

• Eligibility: the survey was only made available to Inuit employees and contractors at the Mary River 

Project.  

• Location: The survey was made available at multiple locations at the Mary River mine site and at Milne 

Port. No in-community surveys were administered in 2022. 

• Timing: To maximize participation, the survey was administered from October 17th to November 28th, 

2022. This ensured that all employees on a regular schedule (3 weeks in/3 weeks out) would be on site 

and have opportunity to complete the survey during the administration period.  

• Format: The survey was available in a paper format, in both English and Inuktitut.  

• Awareness: Baffinland encouraged Inuit employees to participate in the survey through various means, 

including: 

o Circulating an internal e-mail announcement to site-based employees about the survey. This 

announcement provided a description of the purpose of the survey, how results would be used, 

and contact and availability information for survey administrators.  

o The posting of posters at various locations at the mine site and at Milne Port. These posters 

outlined the purpose of the survey, where the survey could be picked up/dropped off, and who 

to contact for assistance. Posters were also posted on the on-site televisions at both the mine site 

and Milne Port. 
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o The development and use of an announcement which was delivered at department daily toolbox 

meetings. 

• Administration: The survey was administered through the site-based Human Resources and Labour 

Relations department, which included the cultural advisors, the Inuit Success Team, and Human 

Resources representatives. Survey administrators were provided with instructions on their duties, 

especially as they related to confidentiality and survey data management.  

• Administration Process and Confidentiality: Prior to beginning the survey, the respondents were informed 

of the objective of the survey. Participation in the survey was completely voluntary and there were no 

negative consequences for those who decided not to participate.  For respondents who chose to 

participate, they had the option of completing the survey on their own or with the assistance of a survey 

administrator (see below).  Surveys could be completed in either English or Inuktitut, and respondents 

were free to skip any questions they did not wish to answer.  Respondents were informed their responses 

would remain confidential and their names would not be used publicly by Baffinland.  However, it was 

noted the survey information they provided could be used by Baffinland in public reports and/or 

presentations.   

• Support: Respondents were provided with the option of having a member of the site-base Human 

Resources and Labour Relations Team (e.g. cultural advisor, members of Inuit Success Team, HR 

representative) to support them in filling out the survey, for example, by reading the questions and 

explaining the options. 

Limitations 

In 2022, the Inuit Employee survey had the following specific limitations: 

• Access to Inuit workers: Although the survey was administered over the course of a month and a half to 

accommodate the rotational schedule, due to vacation, medical or other reasons, it’s unlikely that all Inuit 

workers would have been on site during the period of survey administration The survey was only available 

to take in paper format, meaning it was not available for Inuit workers to take if they were not on-site. 

• Administration Process: During administration of the 2022 Inuit Employee Survey, the team mistakenly 

distributed seven paper surveys from the 2020 survey period. These paper surveys included most of the 

same questions as the 2022 survey but were missing three questions introduced in 2022 to capture 

information on a) Language (question 7), and b) Change in housing situation (Question 10a and 10b). As a 

result, the number of respondents for question 7, 10a and 10b are fewer than for other questions.  
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Data Analysis 

In total, 55 surveys were completed. Applying the same methodology as used in the 2020 Inuit Employee Survey 

Report2, based on the number of Inuit Project employees on staff in Q3 2022, the survey response rate was 18%. 

This compares to the 32.5% response rate achieved in 2020. 

Surveys were collected in paper format, scanned, and answers were compiled into Microsoft Excel. Quantitative 

results, by question, were then prepared. In the charts and figures presented in this report, the number of 

respondents is provided (‘n=’). The number of respondents for each question will vary. This is partially due to the 

limitation described in the section above regarding the use of the 2020 survey version. Additionally, respondents 

were able to skip questions they did not want to answer. Due to the fact that the total number of respondents for 

each question may vary slightly, care should be taken in assuming the number of respondents based on 

percentages provided in this report unless the number of respondents is specifically stated.  

In some cases, respondents completed questions not applicable to their situations – as an example, in a two-part 

question, if the first question required the respondent to answer ‘yes’ to answer the second question, some 

respondents who answered ‘no’ to the first question would have proceeded to answer the second question 

regardless. In this case, their response for the second question was not recorded in the survey results; however, 

qualitative comments have been included to collect their perspectives on the topic.  

 

 

 

  

 

2 Jason Prno Consulting Services. (2020). 2020 Mary River Project Inuit Employee Survey Report. Oakville: Baffinland Iron 
Mines Corporation.   
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2022 Inuit Employee Survey Results 

General 

Highlights 

• In total, there were 55 surveys respondents to the 2022 Inuit Employee Survey. 

• All 55 respondents (100%) identified as Inuit and confirmed enrollment under the Nunavut Agreement.  

• Of the survey respondents, 30 identified as male (55%) and 25 identified as female (45%).  

• The majority of respondents were between 30 and 49 years old (52%), with 13 respondents indicating 

they were under 30 years old (24%) and 13 respondents indicating they were over 50 years old (24%). 

• The majority of respondents identified as direct Baffinland employees (79%), with the rest identifying as 

indirect (contractor) employees (21%). All but one (1) respondent identified as a full-time employee. 

• Over half of the respondents (58%) have worked for their current employer for over 3 years. 17 

respondents (31%) indicated they have worked for their current employer for less than 1 year.  

• When asked what language they speak, almost all (94%) indicated they speak both Inuktitut and English. 2 

respondents (4%) indicated they were unilingual Inuktitut speakers, and 1 respondent (2%) did not 

indicate they spoke Inuktitut. Overall, 40 respondents (74%) reside in Nunavut communities, with 63% 

residing in North Baffin communities, including Igloolik (15%), Pond Inlet (15%), Arctic Bay (13%), Clyde 

River (13%), and Sanirajak (7%). 4 respondents (7%) reported living in Iqaluit. 14 respondents (26%) 

reported living outside of Nunavut, with 9 respondents (17% of total sample) living in Ottawa, Ontario. 

• Compared with the 2020 Inuit Employee Survey Results: Compared with the previous survey conducted in 

2020, there were fewer survey respondents (55 in 2022, down from 82 in 2020). Other notable changes 

included: 

o The proportion of female respondents in the 2022 survey was higher (45% compared to 32% in 

2020). 

o The proportion of respondents who have worked more than 3 years for their current employer 

was higher (58% compared to 31% in 2020). 

o The proportion of respondents residing out-of-territory was higher (25% compared to 17% in 

2020). 

Results 

Specific statistics for each question are provided below. 
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Figure i: Question 1 - Gender 
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Figure ii: Question 2A - How do you identify? 
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Figure iii: Question 2B - If you Identify as Inuit, are you enrolled under the Nunavut Agreement? 
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Figure iv: Question 3 - Please indicate your age. 
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Figure v: Question 4 - Who do you work for? 
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Figure vi: Question 5 - Do you work Full Time or Seasonal? 
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Figure vii: Question 6 - How long have you worked for your current employer (Baffinland or Contractor)? 

 

 



 

Stratos Inc. An ERM Group company Mary River Inuit Employee Survey Results 2022 | April 19, 2023| p. 14 

Figure viii: Question 7 - What language do you speak? 

 

Note: Overall, 47 respondents indicated that they speak Inuktitut, of which 20 respondents specified speaking a 

particular dialect (Baffin dialect, Igloolik Amittuq, Amittuqniut, Northern Baffin, South Baffin Dialect - Kinngait, 

Clyde River, Sanirajak, Arctic Bay Dialect, High Arctic Dialect, Pond Inlet, and Iqaluit). 46 respondents reported 

speaking English. Only 3 respondents reported speaking French. In addition, 1 survey respondent noted speaking 

only Inuktitut.  

This question was not asked in 7 surveys due to an error (see Limitations section); as such, the number of 

respondents for this question is fewer than the number of surveys completed.  
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Housing 

Highlights 

Survey highlights for this section include: 

• Many survey respondents (49%) currently live in public housing or otherwise rent from a private company 

or individual (18%). Only 4 respondents (7%) reported living in a house they owned, with 3 of those 

respondents reporting that they currently resided in Nunavut communities.  

• The majority (83%) of respondents’ housing situations have not changed since obtaining Baffinland 

employment. 2 respondents (5) purchased a home since obtaining employment, with both indicating 

their belief that the change was made possible through Project employment. 

• When asked if they have ever considered purchasing a home in their community, most respondents 

(64%) answered no and 13 respondents (25%) answered yes. For those who have not considered 

purchasing a home, the reasons varied, including the inability to save money for purchasing a home 

(19%), expenses associated with maintenance (17%), and the high costs associated with mortgage 

payments (8%). Many respondents (75%) were not aware of the Nunavut Down Payment Assistance 

Program offered by the Nunavut Housing Corporation. 

• The majority of respondents (80%) have not moved in the last 12 months. Only 5 respondents (9%) 

reported moving from one community to a different community in the last year. Of these 5 respondents: 

o 2 respondents provided additional details on the nature of their move, with 1 respondent having 

moved within Qikiqtani (i.e. remaining in Nunavut) and the other respondent moving from a 

Qikiqtani community to Ontario (i.e. out-migration). The other 3 respondents reported they are 

currently residing outside of Nunavut, however they did not provide more detail. 

o 3 respondents provided additional details on the reason for their move, which included to be 

closer to friends and family and housing availability. 

• The majority of survey respondents (76%) do not plan on moving in the next 12 months. Only 5 

respondents (10%) indicated they are planning to move from one community to another, with 1 

respondent planning to move back to the Qikiqtani from outside of the territory (i.e. in-migration), and 2 

respondents planning to move from the Qikiqtani to outside the territory (i.e. out-migration). Reasons 

provided for the planned move include better housing, being closer to friends and family, cost of living, 

and better access to services. 

• Compared with the 2020 Inuit Employee Survey Results: 2022 results were relatively similar to 2020 

results. A notable change was the proportion of respondents who indicated they would consider 

purchasing a new home, which decreased compared to 2020, from 43% to 25%. 

Results 

Specific statistics for each question are provided below. 
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Figure ix: Question 8 - What is your current community of residence? 

 

Note: In ‘Other’, responses included “Ontario” (n=1), Fort McPherson, Nunavut (n=1), and Gatineau, Quebec 

(n=1).  
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Figure x: Question 9 - What type of housing do you currently live in? 

 

Note: For the ‘Other’ category, 4 respondents reported homelessness, stating they are living in a cabin, trailer or 

“surf-couching.  
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Figure xi: Question 10A - Has your housing situation changed since obtaining Baffinland employment? 

 

Note: This question was not asked in 7 surveys due to an error in application as described in the Limitations 

section.  
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Figure xii: Question 10B - If ‘Yes’, was this change made possible through Project (Mary River) 

employment? 

 

Note: This question was not asked in 7 surveys due to an error in application as described in the Limitations 

section. In addition, the answers from respondents who replied “no” in Question #10A were not included in the 

above results.  
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Figure xiii: Question 11 - Have you ever considered purchasing a home in your community? 
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Figure xiv: Question 12 - Are you aware of the Nunavut Down Payment Assistance Program offered by 
the Nunavut Housing Corporation? 
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Figure xv: Question 13 - If you have NOT purchased your own home, please explain why? 

 

Note: Some respondents provided comments to this question, including those who indicated already owning a 

house in Question 11. Comments:  

• “Houses are 750k in Iqaluit”  

• “Moved away from Nunavut due to cost of living, owning a home in Nunavut is too expensive.”  

• “Renting a townhouse in Ottawa but own a home in Kinngait” 

• “I would love to own a home.”  

• “I am looking, but the market is pretty fuzzy” 

• “I am living in Ottawa. I do not know” 
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Figure xvi: Question 14A - In the past 12 months, have you moved from one residence to another 
residence? 

 

Figure xvii: Question 14B - If you answered ‘Yes – From one community to another community’, specify 
which community you moved from? 

Responses included: 

• “Stayed in Ottawa for three years” 

• “Iqaluit to Arctic Bay then to Pond Inlet”  

• “Pond Inlet to Fort McPherson” 

• “Pond Inlet to Resolute Bay”,  

• “Clyde River” 

 

A follow-up question was included to understand reasons from moving to another community.  
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Figure xviii: Question 14C - If you answered, ‘Yes – From one community to another community’, why 

did you decide to move from one community to another? 

 

Note: For the ‘Other’ category, respondents included the following answers:  

• “In 2020 when we were sent home, our pay was cut in half, so I move to Ottawa to set back to work and 

set a full pay check - Stayed in Ottawa” 

• “Only place to rent an apartment” (respondent reported living outside of Nunavut) 

• “I couldn’t stay at the Government of Nunavut staff housing” (respondent who moved between 

communities in Nunavut) 
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Figure xix: Question 15A - Do you plan on moving from one residence to another residence in the next 
12 months? 

 

 

Figure xx: Question 15B - If you answered ‘Yes – From one community to another community’, specify 
which community you planning on moving to? 

Responses included:  

• “Near Montreal” (respondent reported living in Nunavut)  

• “I applied for a bigger house since our current house is too small for my family.” 

• “I am planning to move back to Kinngait from Ottawa” 

• “McPherson to Ottawa or close to this city”  

• “Inuvik, Northern West Territories” 

• “I am still thinking about it.” 

•  “Within Ottawa” 
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Figure xxi: Question 15C - If you answered, ‘Yes – From one community to another community’, why are 
you planning to move from one community to another? 

 

Note: Respondents could select more than option.  
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Education and Work Experience 

Highlights 

Survey highlights for this section include: 

• 18 respondents (33%) indicated the highest education level they have obtained was a high school 

diploma or equivalent, with almost half of respondents (46%) answering that they have less than high 

school. 11 respondents (21%) have some level of post-secondary education, including a college or 

university certificate or diploma, or apprenticeship or trades certificate or diploma. 

• When asked about additional education or training programs for mine employees they would be 

interested in, the most popular answers were training to prepare for a different job at the mine site, 

traditional skills, and financial management. 

• 4 respondents indicated they were enrolled in an academic or vocational program at the time of their 

hire at the Mary River Project, with only 1 of these respondents having started work with their current 

employer within the last year. This respondent indicated that they suspended or discontinued their 

participation in the heavy equipment operator program in Morrisburg because of hiring.  

• When asked if the individual resigned from a previous job to take up employment with the Mary River 

Project, 35 respondents (78%) answered no. Of the remaining 10 respondents (22%) who indicated they 

resigned from a previous job, most (7) resigned from a full-time job, versus a casual job (3). Previous 

employers varied, and included private companies, government, non-government organizations and the 

hamlet. 

• Compared with the 2020 Inuit Employee Survey Results: the 2022 results were similar to the previous 

year’s results. 

Results 

Specific statistics are provided for each question below. 
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Figure xxii: Question 16 - What is the highest education level you have obtained? 
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Figure xxiii: Question 17 - If Baffinland or other agencies were to offer additional education or training 
programs for mine employees, what kind of programs would you be interested in? 

 

Note:  Respondents could select more than option for this question. There were 88 responses in total, with the 

greatest interest in training to prepare for a different job at the mine and traditional skills. Other training 

opportunities not included in the survey but mentioned by respondents included: 

• Office management and HR management  

• Operator and Heavy equipment operator 

In Question 17, two respondents noted challenges towards training of Inuit. Statements included: 

• “Most departments do not seem to want training Inuit people” 

• “Unfortunately I see southerners prioritized in advancement in careers even if training has been 

available, i.e., equipment apprenticeships.” 
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Figure xxiv: Question 18A - Were you enrolled in an academic or vocational program at the time of your 
hire at the Mary River Project? 

 

 

Figure xxv: Question 18B - If ‘Yes’, what program were you enrolled in and where were you enrolled? 

Responses included: 

• “Qil to Bim”  

• “Heo Training”  

• “Heavy equipment operator in Morrisbug”  
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Figure xxvi: Question 18C - If you answered ‘Yes’, did you suspend or discontinue your education 
because you were hired to work at the Mary River Project? 
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Figure xxvii: Question 19A - Did you resign from a previous job in order to take up employment with the 
Mary River Project? 
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Figure xxviii: Question 19B - If ‘Yes’, what was your previous employment status? 
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Figure xxix: Question 19C - If ‘Yes’, what was your previous job title and who was your employer? 

Responses included: 

• “Qil Housekeeping to Bim Site Service (surface worker)” 

• “Tenant Relation Officer and water truck helper”  

• “Fuel truck driver” 

• “Bookkeeping and assistant management” 

• “Janitor at Hamlet” 

• “Cashier” 

• “Ottawa Health Services Network Incorporate” 

• “Project Coordinator at Pauktuutit Inuit women of Canada”  

• “Program Officer with Culture and Heritage Department – Government of Nunavut”  
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Baffinland in your Community 

Survey highlights for this section include: 

• 40 respondents (77%) indicated their ability to provide for themselves and their family has improved or 

very much improved since obtaining Project employment. 11 respondents (22%) reported no effect, and 

2 respondents (2) said it was variable. No respondents indicated that their ability to provide for 

themselves or their family has worsened. 

• When asked how the health and well-being of themselves and their family has changed since obtaining 

Project employment, half of respondents (50%) reported it had improved or very much improved. 19 

respondents (28%) reported no effect. 2 respondents (4%) indicated it had worsened or very much 

worsened.  

• More than half of respondents (60%) reported that there has been no effect on their or their family’s 

ability to participate in harvesting or other land-based activities since obtaining Project employment. 18 

respondents (38%) reported that their ability to participate in land-based activities has improved or very 

much improved, with 1 respondent (2%) saying it has worsened. 

• Almost half of respondents (48%) reported that their community’s well-being had been improved or very 

improved by the Project. Most other respondents (41%) reported that there was no effect, with 3 

respondents (7%) reporting it has worsened. 

• Compared with the 2020 Inuit Employee Survey Results: comparing to the previous year’s survey, notable 

changes in this year’s survey included: 

o The proportion of respondents who indicated their ability to provide has improved or very much 

improved was higher (77% compared to 67% in 2020). 

o The proportion of respondents who indicated their ability to participate in land-based activities 

since obtaining Project employment has improved or very much improved was less (38% 

compared to 44% in 2020). 

o The proportion of respondents who reported that their community’s well-being has improved or 

very much improved was higher (48% compared to 32% in 2020). 

Results 

Specific statistics are provided for each question below. 
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Figure xxx: Question 20A - How has your ability to provide for you and your family changed since 
obtaining Project employment? 

 

 

Figure xxxi: Question 20B: Do you have any comments, suggestions or concerns you would like to share 
[related to Question 20A]? 

Responses included: 

• “I do not know how to thank Baffinland.”  

• “I want to be trained for heavy equipment.”  

• “Even though live in Ottawa, I continue to send 500 dollars to my family when I receive every paycheck 

because they don't have income and it's hard to find a job.” 

• “I am still waiting for a home for me.” 

• “I wish they train more Inuit to different equipment and stop treating Inuit people as underdog.” 

• “Income is much better than the income support I was accustomed to receiving in the past year.” 

• “It would be really nice to have a home in my hometown” 
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Figure xxxii: Question 21A - How has the health and well-being of you and your family changed since 
obtaining Project employment? 

 

Figure xxxiii: Question 21B - Do you have any comments, suggestions or concerns you would like to 
share [related to Question 21A]? 

Responses included: 

• “Long time employees should be recognized more.”  

• “I think some ways my health and wellbeing along with my friends and family improved by having to 

realize how much I have I do for them. And I think it's worsened for the same reason.”  

• “To help other co-workers to teach them in our own language if the person does not understand 

verbally.” 

• “As a single parent, I am now more able to provide what my children need (better food) because I 

make more money.”  

• “I need more sleep.”  

• “My body constantly has to adapt to home/site diet, environment, and atmosphere.”  
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Figure xxxiv: Question 22A - How has you and your family’s ability to participate in harvesting or other 
land-based activities changed since obtaining Project employment? 

 

Figure xxxv: Question 22B - Do you have any comments, suggestions or concerns you would like to share 
[related to Question 22A]? 

Responses included: 

• “No support with country food”  

• “I'd love to be able to pick flora and roots while here in the summer” 
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Figure xxxvi: Question 23A - Overall, how has your community’s well-being been affected by the Project? 

 

Figure xxxvii: Question 23B - Do you have any comments, suggestions or concerns you would like to 
share [related to Question 23A]? 

Responses included: 

• “People who work for the project are more adept to coming back for work because of better pay and 

change of scenery and to meet people from all places.”  

•  “There are more people working at the mine now” 

• “It would be nice to do outdoors cooking or making tea with heather at Baffinland.”  

• “Communities should have presentation of how/where to access funding that is supposed to be 

allocated to north Baffin communities, for example presentation on their quarterly HR tour” 

 

One respondent noted that they did not understand the question.  
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Childcare 

Highlights 

Survey highlights for this section include: 

• When asked whether they use childcare services (formal and informal) in their community so that they 

can go to work, the majority (84%) reported that they did not. 8 respondents (16%) answered yes, with all 

but 1 of these respondents living in one of Baffinland’s affected communities. All of those who reported 

using childcare services to be able to go to work used unlicensed childcare.  

• When asked if they feel there are sufficient and affordable options and access to childcare in their 

community, a majority of respondents (65%) answered that there was not. 27 respondents to this 

question reported residing in a Nunavut community – of these respondents, 24 (89%) reported feeling 

there was not sufficient and affordable options and assess to childcare in their community. 

• Compared with the 2020 Inuit Employee Survey Results: comparing to the previous year’s survey, notable 

changes in this year’s survey included: 

o The proportion of respondents who used unlicensed childcare so that they could go to work was 

higher (100% compared to 75% in 2020). 

o The proportion of Nunavut-based respondents who felt there were sufficient and affordable 

options and access to childcare in their community was lower (11% compared to 44% in 2020). 

Results 

Specific statistics are provided for each question below. 
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ᓄᓘᔮᖕᓂ ᐱᓕᕆᐊᖅ 

2022-ᒥ ᐃᓄᖕᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᑭᐅᔾᔪᑏᑦ 

ᐃᓗᐃᑦᑐᒃᑯᑦ ᖃᓄᐃᓕᖓᓃᑦ 

**ᖃᐅᔨᒪᒋᑦ ᐃᓚᐅᓃᑦ ᑕᕝᕙᓂ ᑭᐅᔾᔪᑎᒥᒃ ᐃᓱᒪᖅᓲᑕᐅᕗᖅ ᓵᑕᐅᓂᕐᓗᔾᔮᓇᑎᓪᓗ ᐃᓚᐅᔪᒪᖏᑦᑐᑦ. ᑭᐅᔭᑎᑦ ᐊᓯᖕᓄᑦ 

ᐅᖃᐅᓯᕆᔭᐅᔾᔮᖏᑦᑐᑦ** 

ᑖᓐᓇ ᑭᐅᔾᔪᑎ ᐊᐅᓚᑕᐅᔪᖅ ᐹᕙᓐᓛᓐ ᓴᕕᕋᔭᒃᓴᓄᑦ ᐅᔭᕋᖕᓂᐊᕐᕕᖏᑕ ᑯᐊᐳᕇᓴᖓᓂᑦ (ᐹᕙᓐᓛᓐ) ᐅᕗᖓ: 

 ᑲᑎᖅᓱᐃᓪᓗᓂ ᐃᖅᑲᓇᐃᔭᕐᓂᕐᓄᑦ, ᐃᓕᓐᓂᐊᖅᓯᒪᓂᕐᓄᑦ ᐃᒡᓗᖃᕐᓂᕐᓄᓪᓗ ᖃᐅᔨᒪᔭᐅᔪᓂᒃ ᐱᓕᕆᓂᕐᒧᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᓂᑦ. ᐹᕙᓐᓛᓐᑯᑦ ᐊᐱᕆᔭᐅᓯᒪᔪᑦ ᑲᑎᖅᓱᐃᖁᔭᐅᓪᓗᑎᒃ ᑖᒃᑯᓂᖓ ᖃᐅᔨᒪᔭᐅᔪᓂᒃ ᐃᓗᐊᓂ 

ᐱᓕᕆᓂᕐᒧᑦ ᐱᔪᓐᓇᐅᑎ ᑐᓂᔭᐅᔪᖅ ᓄᓇᕘᒥ ᐊᕙᑎᓕᕆᔨᒃᑯᑦ ᑲᑎᒪᔨᖏᓐᓂᑦ (ᐊᕙᑎᓕᕆᔨᒃᑯᑦ); ᐊᒻᒪᓗ 

 ᑲᑎᖅᓱᐃᓪᓗᓂ ᐃᓄᐃᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐃᓱᒪᒋᔭᖏᓐᓂᒃ ᑐᕌᖅᑐᓄᑦ ᐸᐃᕆᔨᓄᑦ ᐱᓕᕆᐊᒃᓴᖏᓐᓄᓪᓗ 

ᓄᓘᔮᖕᓂ ᐱᓕᕆᔪᑦ ᐹᕙᓐᓛᓐᑯᓐᓄᓪᓗ ᓄᓇᓕᖏᓐᓂ.     

ᑭᐅᔭᑎᑦ ᑖᔅᓱᒧᖓ ᐃᑲᔫᑎᖃᕐᓂᐊᖅᑐᖅ ᐊᑑᑎᓕᖕᓄᑦ ᐱᓕᕆᓂᕐᒧᑦ ᖃᐅᔨᓴᕐᓂᕐᓄᑦ ᐊᐅᓚᑦᑎᓂᕐᓄᓪᓗ, 

ᑐᓴᕈᑕᐅᓂᐊᖅᖢᓂᓗ ᐹᕙᓐᓚᓐᑯᓐᓂᑦ ᑭᓱᓄᑦ ᐊᒃᑐᐃᔪᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᒥᓂᒃ.      

ᐱᔭᕇᕈᓐᓇᖅᐸᑦ ᑖᓐᓇ ᑭᐅᔾᔪᑎ ᐃᓄᑑᓗᑎ ᐃᑲᔪᖅᑕᐅᓗᑎᓪᓘᓐᓃᑦ ᐹᕙᓐᓚᓐᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓂ.  

ᐱᔭᕇᕈᓐᓇᕐᒥᔭᐃᑦ ᑖᓐᓇ ᑭᐅᔾᔪᑎ ᖃᓪᓗᓈᑎᑐᑦ ᐃᓄᒃᑎᑐᓪᓘᓐᓃᑦ ᑭᐅᔪᒪᙱᑕᑎᓪᓗ ᑭᐅᖏᑦᑐᓐᓇᖅᖢᒋᑦ. 

ᐱᔭᕇᕈᒪᒍᕕᐅᒃ, ᑭᐅᔭᑎᑦ ᐊᓯᖕᓄᑦ ᐅᖃᐅᓯᕆᔭᐅᔾᔮᖏᑦᑐᑦ ᐊᑏᓪᓗ ᐅᖃᐅᓯᕆᔭᐅᖏᓗᓂ. ᑭᓯᐊᓂ ᐅᖃᐅᓯᕆᔭᑎᑦ 

ᐊᑐᖅᑕᐅᑐᐃᓐᓇᕆᐊᖃᖅᐳᑦ ᐹᕙᓐᓛᓐᑯᓐᓄᑦ ᐃᓄᓕᒫᓄᑦ (ᓲᕐᓗ ᐅᓂᒃᑳᓕᐅᖅᑕᐅᔪᓄᑦ). ᐊᐱᖅᑯᑎᒃᓴᖃᕈᕕᑦ 

ᐅᖃᖃᑎᒋᔪᓐᓇᖅᐸᑦ ᓄᓇᔅᓯᓐᓂ ᐹᕙᓐᓛᓐᑯᑦ ᓄᓇᓕᖕᓂ ᑐᓴᐅᒪᑎᑦᑎᔨᖓ, ᐃᖃᓗᖕᓂ ᑎᑎᕋᕐᕕᐊᓂ 

ᐃᖅᑲᓇᐃᔭᖅᑎᒥᒃ, ᐅᔭᕋᖕᓂᐊᕐᕕᖕᒥᓘᓐᓃᑦ ᖃᐅᔨᓴᕐᓂᕐᓄᑦ ᐊᐅᓚᑦᑎᔨᒧᑦ.   

ᖁᔭᓐᓇᒦᒃ ᐃᓚᓕᐅᑎᔪᓐᓇᕋᕕᑦ.   

ᑭᓱᑐᐃᓐᓇᓅᖓᔪᑦ 

1 ᐊᕐᓇᖅ ᐊᖑᑎᓘᓐᓃᑦ 

☐ ᐊᖑᑎ 

☐ ᐊᕐᓇᖅ 

☐ ᐊᓯᐊ 

2 A) ᖃᓄᖅ ᐃᓕᖕᓂᒃ ᑕᑯᕕᑦ? 

☐ ᐃᓄᐃᑦ 

☐ ᐃᓅᖏᑦᑐᖅ 

B) ᐃᓅᓂᕐᓄᑦ ᓇᓗᓇᐃᖅᓯᒍᕕᑦ, ᐊᑎᖃᖃᑕᐅᕕᑦ ᓄᓇᕘᑖᕈᑎᒥ? 

☐ ᐄ 
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☐ ᐋᒃᑲ 

3 ᓇᓗᓇᐃᕐᓗᒋᑦ ᐊᕐᕌᒍᑎᑦ 

☐ ᑐᖔᓂ 30 ᐊᕐᕌᒍᑦ   

☐ 30−ᒥ 39−ᒧᑦ ᐊᕐᕌᒍᑦ     

☐ 40−ᒥ 49−ᒧᑦ ᐊᕐᕌᒍᑦ 

☐ 50−ᒥ 59−ᒧᑦ ᐊᕐᕌᒍᑦ   

☐ ᐅᖓᑖᓂ 60 ᐊᕐᕌᒍᑦ 

4 ᑭᒃᑯᓐᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᐱᑦ? 

☐ ᐹᕙᓐᓛᓐ     

☐ ᑳᓐᑐᕌᒃᑎᓄᑦ 

5 ᐃᖅᑲᓇᐃᔭᖅᐱᑦ 

☐ ᐃᖅᑲᓇᐃᔭᐃᓐᓇᖅᑐᖅ 

☐ ᐃᓚᐃᓐᓇᖓᒍᑦ ᑕᖅᑭᓄᑦ ᐊᕐᕌᒍ ᐃᓗᐊᓂ 

6 ᖃᓄᖅ ᐊᑯᓂᐅᑎᒋᔪᒧᑦ ᐃᖅᑲᓇᐃᔭᖅᓯᒪᕕᑦ ᒫᓐᓇᐅᔪᖅ ᐃᖅᑲᓇᐃᔭᕐᕕᒋᔭᕐᓂᑦ (ᐹᕙᓐᓛᓐᑯᑦ 

ᑳᓐᑐᕌᒃᑎᓘᓐᓃᑦ)? 

☐ ᑐᖔᓂ ᐊᕐᕌᒍ 

☐ ᐊᕐᕌᒍᐸᓗᓐᓗᐊᖅ, ᑭᓯᐊᓂ ᑐᖔᓂ 2 ᐊᕐᕌᒍᑦ   

☐ ᒪᕐᕈᐸᓗᓪᓗᐊᑦ ᐊᕐᕌᒍᑦ, ᑭᓯᐊᓂ ᑐᖔᓂ 3 ᐊᕐᕌᒍᑦ 

☐ 3+ ᐊᕐᕌᒍᑦ 

7 ᓇᓕᐊᖕᓂᒃ ᐅᖃᐅᓯᕐᓂᒃ ᐅᖃᓪᓚᒍᓐᓇᖅᐱᑦ? (ᓂᕈᐊᕐᓗᒋᑦ ᐊᑐᖅᑐᓕᒫᑦ) 

☐ ᖃᓪᓗᓈᑎᑐᑦ  

☐ ᐅᐃᕖᑎᑐᑦ 

☐ ᐃᓄᒃᑎᑐᑦ 

ᐃᓄᒃᑎᑑᓲᖑᒍᕕᑦ, ᓇᓂᕐᒥᐅᑎᑐᑦ ᐅᖃᓪᓚᖃᑦᑕᖅᐱᑦ? ___________________________________ 

 

ᐃᒡᓗᖃᕐᓃᑦ 

8 ᓇᓂ ᒪᓐᓇᐅᔪᖅ ᐊᖏᕐᕋᖃᕐᕕᖃᖅᐱᑦ? 

☐ ᐃᒃᐱᐊᕐᔪᒃ ☐ ᐸᖕᓂᖅᑑᖅ  

☐ ᑲᖏᖅᑐᒑᐱᒃ     ☐ ᒥᑦᑎᒪᑕᓕᒃ 

☐ ᐊᐅᓱᐃᑦᑐᖅ   ☐ ᕿᑭᖅᑕᕐᔪᐊᖅ 

☐ ᐃᒡᓗᓕᒃ ☐ ᖃᐅᓱᐃᑦᑐᖅ 

☐ ᐃᖃᓗᐃᑦ ☐ ᓴᓂᑭᓗᐊᖅ  

☐ ᑭᒻᒥᕈᑦ ☐ ᓴᓂᕋᔭᒃ 

☐ ᑭᙵᐃᑦ ☐ ᐊᓯᐊ: _________________________________ 



 MARY RIVER PROJECT 

    2022-ᒥ ᐃᓄᖕᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᑭᐅᔾᔪᑏᑦ 

  

 

 

 ᒪᒃᐱᖅᑐᒐᖅ 3  

 

 

9 ᖃᓄᐃᑦᑐᒥ ᒫᓐᓇᐅᔪᖅ ᐃᒡᓗᖃᖅᐱᑦ? 

☐ ᓇᖕᒥᓂᕆᔭᐅᔪᖅ – ᓇᖕᒥᓂᕆᔭᐅᔪᖅ ᐃᓕᖕᓄᑦ 

☐ ᓇᖕᒥᓂᕆᔭᐅᔪᖅ – ᓇᖕᒥᓂᕆᔭᐅᔪᖅ ᐃᓚᒧᑦ ᐱᖃᓐᓇᕆᔭᒧᓪᓘᓐᓃᑦ 

☐ ᐊᑐᖅᑐᐊᖅᑐᖅ ᓇᖕᒥᓂᓕᖕᓂᑦ ᑲᒻᐸᓂᒥᑦ ᐃᓄᖕᒥᓪᓘᓐᓃᑦ 

☐ ᐃᒡᓗᓕᕆᔨᓂᑦ 

☐ ᓄᓇᕘᒃᑯᑦ ᒐᕙᒪᖏᑕ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐃᒡᓗᐊᓂ 

☐ ᐊᓯᖏᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐃᒡᓗᑦ   

ᐊᓯᖏᑦ: _________________________________________________________________________ 

10 A) ᐃᒡᓗᖃᕐᓃᑦ ᐊᓯᔾᔨᖅᓯᒪᕙ ᐹᕙᓐᓛᓐᑯᓐᓄᑦ ᐃᖅᑲᓇᐃᔭᓕᕐᓂᕐᓂᑦ? 

☐ ᐄ – ᐃᒡᓗᒥᒃ ᓂᐅᕕᓚᐅᖅᑐᖓ 

☐ ᐄ – ᓅᓚᐅᖅᑐᖓ ᐃᒡᓗᒧᑦ ᓇᖕᒥᓂᕆᔭᐅᔪᖅ ᐃᓚᓐᓄᑦ ᐱᖃᓐᓇᕆᔭᓐᓄᓪᓘᓐᓃᑦ 

☐ ᐄ – ᓅᓚᐅᖅᑐᖓ ᐊᓯᐊᓄᑦ ᓇᖕᒥᓂᕆᔭᐅᔪᒧᑦ ᐊᑐᒐᕐᒧᑦ 

☐ ᐄ – ᓅᓚᐅᖅᑐᖓ ᐃᒡᓗᓕᕆᔨᒃᑯᑦ ᐃᒡᓗᐊᓄᑦ 

☐ ᐄ – ᓅᓚᐅᖅᑐᖓ ᓄᓇᕘᒃᑯᑦ ᒐᕙᒪᖏᑕ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐃᒡᓗᒧᑦ 

☐ ᐄ – ᓅᓚᐅᖅᑐᖓ ᐊᓯᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐃᒡᓗᒧᑦ 

☐ ᐋᒃᑲ – ᐃᒡᓗᖃᕐᓂᕋ ᐊᓯᔾᔨᖅᓯᒪᖏᑦᑐᖅ 

B) ᐊᖏᕈᕕᐅᒃ, ᑖᓐᓇ ᐊᓯᔾᔨᕐᓂᖅ ᐊᔪᕈᓐᓃᖅᑎᑕᐅᓚᐅᖅᐹ ᓄᓘᔮᖕᓂ ᐱᓕᕆᔪᓄᑦ 

ᐃᖅᑲᓇᐃᔭᖃᕐᓂᕐᒧᑦ? 

☐ ᐄ 

☐ ᐋᒃᑲ 

☐ ᖃᐅᔨᒪᓪᓚᑦᑖᖏᑦᑐᖓ 

11 ᓂᐅᕕᕈᒪᓚᐅᖅᓯᒪᕕᑦ ᓇᖕᒥᓂᖅ ᐊᖏᕐᕋᕐᓂᒃ ᓄᓇᔅᓯᓐᓂ? 

☐ ᐄ 

☐ ᐋᒃᑲ 

☐ ᓇᖕᒥᖃᕇᖅᑐᖓ  

12 ᖃᐅᔨᒪᕕᑦ ᓄᓇᕗᒻᒥ ᐊᑭᓖᕙᒌᖅᐸᓪᓕᐊᓂᕐᒧᑦ ᐃᑲᔪᖅᑕᐅᓂᕐᒧᑦ ᐱᓕᕆᐊᖑᕙᒃᑐᒥ ᒪᓂᒪᑎᑕᐅᕙᒃᑐᓂᑦ 

ᓄᓇᕗᒻᒥ ᐃᒡᓗᓕᕆᔨᕐᔪᐊᒃᑯᓐᓂ? 

☐ ᐄ 

☐ ᐋᒃᑲ 
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13 ᓂᐅᕕᖅᓯᒪᖏᒃᑯᕕᑦ ᓇᖕᒥᓂᖅ ᐊᖏᕐᕋᕐᓂᒃ, ᐅᖃᕈᓐᓇᖅᐲᑦ ᖃᓄᐃᒻᒪᑦ ᓂᐅᕕᖅᓯᒪᖏᒻᒪᖔᑉᐱᑦ?  

(ᓂᕈᐊᕐᓗᒋᑦ ᐊᑐᖅᑐᓕᒫᑦ): 

☐ ᓇᖕᒥᖃᕇᖅᑐᖓ 

☐ ᑮᓇᐅᔭᓂᒃ ᑲᑎᖅᓱᐃᔪᓐᓇᖅᓯᒪᖏᑦᑐᖓ ᑎᒍᓯᔪᓐᓇᖅᓯᔾᔪᑎᓐᓂᒃ 

☐ ᐃᒡᓗᒧᑦ ᐊᑭᓕᕆᐊᓖᑦ ᐊᑭᑐᓗᐊᕋᔭᕐᒪᑕ 

☐ ᐊᖏᕐᕋᒥᒃ ᐸᖅᑭᓪᓗᓂ ᐊᑭᑐᓗᐊᕐᒪᑦ (ᐋᖅᑭᒃᓯᒪᒋᐊᖃᖅᑐᑦ, ᐊᑐᕆᐊᓖᑦ, ᐊᓯᖏᓪᓗ.) 

☐ ᐃᒡᓗᑖᕆᐊᒃᓴᖅ ᓇᓗᒐᒪ 

☐ ᐱᓇᓱᓚᐅᖅᑐᖓ ᓄᓇᕘᒥ ᐃᑲᔫᑎᓂᒃ ᓂᐅᕕᕋᓱᒃᖢᖓ ᐃᒡᓗᒥᒃ, ᐱᓇᓲᑎᒐ ᑭᓯᐊᓂ 

ᐋᒃᑳᖅᑕᐅᓚᐅᕐᒪᑦ    

☐ ᐃᒡᓗᑕᖃᖏᒻᒪᑦ ᓂᐅᕕᐊᒃᓴᓂᒃ ᓄᓇᑦᑎᓐᓂ 

☐ ᐃᒡᓗᑕᖃᖏᒻᒪᑦ ᓂᐅᕕᐊᒃᓴᓂᒃ ᓄᓇᑦᑎᓐᓂ ᓈᒻᒪᒃᑐᓂᒃ ᐅᕙᓐᓄᑦ, ᐃᓚᓐᓄᓪᓘᓐᓃᑦ 

ᐊᑐᕆᐊᓕᖏᓐᓄᑦ 

☐ ᓇᖕᒥᓂᖃᕈᒪᖏᑦᑐᖓ ᐃᒡᓗᓐᓂᒃ 

☐ ᐊᓯᖏᑦ 

ᐊᓯᒋᒃᐸᒍ, ᑭᓲᖕᒪᖔᑦ ᓇᓗᓇᐃᕈᒃ: 

 

 

 

 

 

14 A) ᑕᖅᑮᑦ 12 ᐊᓂᒍᖅᓯᒪᔪᓂ, ᓄᓇᓕᖕᓂᑦ ᓅᓯᒪᕕᑦ ᐊᓯᐊᓄᑦ ᓄᓇᓕᖕᒧ? 

☐ ᐄ -  ᓄᓇᓕᖕᓂ 

☐ ᐄ -  ᓄᓇᓕᖕᓂ ᐊᓯᐊᓄ ᓄᓇᓕᖕᒧᑦ 

☐ ᐋᒃᑲ -  ᓅᓚᐅᖏᑦᑐᖓ 

B) ᐊᖏᕈᕕᐅᒃ, ᐊᓯᐊᓄᑦ ᓄᓇᓕᖕᒧᑦ, ᓇᓕᐊᖕᓂᑦ ᓄᓇᓕᖕᓂᑦ ᓅᓐᓂᖅᐱᑦ?    
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C) ᐊᖏᕈᕕᐅᒃ, ᐊᓯᐊᓄᑦ ᓄᓇᓕᖕᒧᑦ, ᖃᓄᐃᒻᒪᑦ ᓅᑦᑐᒪᓚᐅᖅᐱᑦ ᐊᓯᐊᓄ ᓄᓇᓕᖕᒧᑦ? (ᓂᕈᐊᕐᓗᒋᑦ 

ᐊᑐᖅᑐᓕᒫᑦ) 

☐ ᖃᓂᒋᔪᒪᓪᓗᒋᑦ ᐱᖃᓐᓇᕆᔭᒃᑲ / ᐃᓚᒃᑲ ☐ ᐊᑭᖏᑦ ᐊᓐᓇᐅᒪᓇᓱᖕᓂᕐᓄᑦ   

☐ ᐱᐅᓂᖅᓴᑦ ᐃᒡᓗᑦ ☐ ᖃᓂᓐᓂᖅᓴᖅ ᐃᖅᑲᓇᐃᔮᒧᑦ 

☐ ᐱᔨᑦᑎᕋᕐᓃᑦ ᐊᑐᐃᓐᓇᐅᓂᖅᓴᐅᔪᑦ (ᓲᕐᓗ 

ᖃᓂᒪᖃᕐᓇᖏᑦᑐᓕᕆᓃᑦ, ᐃᓕᓐᓂᐊᕐᓃᑦ) 

☐ ᐃᖅᑲᓇᐃᔮᒃᓴᖅᓯᐅᕆᐊᖅᖢᖓ   

 ☐ ᐊᓯᖏᑦ 

ᐊᓯᒋᒃᐸᒍ, ᑭᓲᖕᒪᖔᑦ ᓇᓗᓇᐃᕈᒃ: 

 

 

 

 

 

15 A) ᐸᕐᓇᕐᓯᒪᕕᑦ ᐊᓯᐊᓄᑦ ᓅᓪᓗᑎᒃ ᑕᖅᑮ 12 ᐃᓗᐊᓂ?   

☐ ᐄ -  ᓄᓇᓕᖕᒪ ᐃᓗᐊᓂ 

☐ ᐄ -  ᐊᓯᐊᓄᑦ ᓄᓇᓕᖕᒧᑦ 

☐ ᐋᒃᑲ 

B) ᐊᖏᕈᕕᐅᒃ, ᐊᓯᐊᓄᑦ ᓄᓇᓕᖕᒧᑦ ᓅᓯᒪᓂᕋᐃᔪᒥᒃ, ᓇᓕᐊᖕᓄᑦ ᓄᓇᓕᖕᓄᐊᕐᓂᐊᕋᕕᑦ?  

 

 

 

 

C) ᐊᖏᕈᕕᐅᒃ, ᖃᓄᐃᒻᒪᑦ ᓅᑦᑐᒪᖕᒪᖔᖅᐱᑦ ᐊᓯᐊᓄᑦ ᓄᓇᓕᖕᒧᑦ?  (ᓂᕈᐊᕐᓗᒋᑦ ᐊᑐᖅᑐᓕᒫᑦ) 

☐ ᖃᓂᒋᔪᒪᓪᓗᒋᑦ ᐱᖃᓐᓇᕆᔭᒃᑲ / ᐃᓚᒃᑲ ☐ ᐊᑭᖏᑦ ᐊᓐᓇᐅᒪᓇᓱᖕᓂᕐᓄᑦ 

☐ ᐱᐅᓂᖅᓴᑦ ᐃᒡᓗᑦ ☐ ᖃᓂᓐᓂᖅᓴᖅ ᐃᖅᑲᓇᐃᔮᒧᑦ 

☐ ᐱᔨᑦᑎᕋᕐᓃᑦ ᐊᑐᐃᓐᓇᐅᓂᖅᓴᐅᔪᑦ (ᓲᕐᓗ 

ᖃᓂᒪᖃᕐᓇᖏᑦᑐᓕᕆᓃᑦ, ᐃᓕᓐᓂᐊᕐᓃᑦ) 

☐ ᐃᖅᑲᓇᐃᔮᒃᓴᖅᓯᐅᕆᐊᖅᖢᖓ 

 ☐ ᐊᓯᖏᑦ 

ᐊᓯᒋᒃᐸᒍ, ᑭᓲᖕᒪᖔᑦ ᓇᓗᓇᐃᕈᒃ: 
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ᐃᓕᓐᓂᐊᖅᓯᒪᓃᑦ ᐃᖅᑲᓇᐃᔭᖅᓯᒪᓂᖏᓪᓗ 

16 ᖃᓄᑎᒋ ᖁᑦᑎᓛᒧᑦ ᐃᓕᓐᓂᐊᖅᓯᒪᕕᑦ? (ᐊᑕᐅᓯᑐᐊᒥᒃ ᓂᕈᐊᕐᓗᑎᑦ) 

☐ ᑐᖔᓂ ᖁᑦᑎᖕᓂᖅᓴᓄᑦ ᐃᓕᓐᓂᐊᖅᑐᓂᑦ 

☐ ᖁᑦᑎᖕᓂᖅᓴᓄᑦ ᐃᓕᓐᓂᐊᖅᑐᓄᑦ ᐃᓕᓴᕆᔭᐅᔾᔪᑎ ᓇᓕᒧᐊᓘᓐᓃᑦ 

☐ ᐃᖅᑲᓇᐃᔮᒥ ᐃᓕᓐᓂᐊᕐᓂᖅ ᑭᓱᓕᕆᓂᕐᓄᓪᓘᓐᓃᑦ ᐃᓕᓴᕆᔭᐅᔾᔪᑎ 

☐ ᓯᓚᑦᑐᖅᓴᕐᕕᒃ ᐊᓯᐊᓘᓐᓃᑦ ᓯᓚᑦᑐᖅᓴᕐᕕᒡᔪᐊᕐᒥᐅᖏᑦᑐᖅ ᐱᓕᕆᔾᔪᓯᐊᖅ ᐃᓕᓴᕆᔭᐅᔾᔪᑎᓘᓐᓃᑦ 

☐ ᓯᓚᑦᑐᖅᓴᕐᕕᒡᔪᐊᕐᒧᑦ ᐱᓕᕆᔾᔪᓯᐊᖅ ᐃᓕᓴᕆᔭᐅᔾᔪᑎᓘᓐᓃᑦ   

17 ᐹᕙᓐᓛᓐᑯᑦ ᐅᕝᕙᓘᓐᓃ ᐊᓯᖏᑦ ᑐᑦᑕᕐᕖᑦ ᐊᑐᐃᓐᓇᐅᑎᑦᑎᓂᐊᕐᓂᕈᑎᒃ ᐃᓕᓐᓂᐊᕈᑎᒃᓴᕐᓂ ᐅᕝᕙᓘᓐᓃ 

ᐱᓕᒻᒪᒃᓴᐅᑎᓄᑦ ᐅᔭᕋᖕᓂᐊᕐᕕᐅᑉ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ, ᖃᓄᐃᑦᑐᓂ ᐃᓕᓐᓂᐊᒐᒃᓴᓂᒃ 

ᐱᔪᒥᒍᓱᒐᔭᖅᐱᑦ? (ᐊᑑᑎᓖᑦ ᓇᓗᓴᐃᕐᓗᒋᑦ) 

☐ ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ ᐊᐅᓚᑦᑎᔨ 

☐ ᐅᖃᓕᒫᕈᓐᓇᕐᓂᑦ (ᐅᖃᓕᒫᕐᓂᑦ ᐊᒻᒪ ᑎᑎᕋᕐᓂᒃᑯᑦ) ᐊᒻᒪᓗ ᓈᓴᐅᓯᕆᓂᕐᒧᑦ (ᓈᓴᐅᑏᑦ ᐊᒻᒪ 

ᓈᓴᐅᓯᕆᓂᖅ) 

☐ ᖃᕋᓴᐅᔭᒃᑯᑦ ᐊᔪᕈᓐᓃᖅᑕᐅᕙᕐᑐᑦ (ᓲᕐᕈ ᓇᕿᑦᑕᐃᒋᐅᓴᓂᖅ, ᓈᓴᐅᓯᕆᔾᔪᑎᓄᑦ ᐊᓯᖏᓐᓂᓪᓗ) 

☐ ᐱᓕᒻᒪᒃᓴᓂᖅ ᐊᓯᖏᓐᓂ ᐃᖅᑲᓇᐃᔮᓂᑦ ᐅᔭᕋᖕᓂᐊᕐᕕᖕᒥ 

☐ ᐱᖅᑯᓯᑐᖃᓕᕆᔾᔪᑎᓂᑦ 

☐ ᐊᓯᖏᑦ 

ᐊᓯᒋᒃᐸᒍ, ᑭᓲᖕᒪᖔᑦ ᓇᓗᓇᐃᕈᒃ: 

 

 

 

 

 

ᐊᐱᖅᑯᑏᑦ 18 ᐊᒻᒪ 19-ᒦᑦᑐᑦ ᐱᔭᕇᕐᓗᒋᑦ ᐃᖅᑲᓇᐃᔭᓕᖅᑎᑕᐅᓚᐅᕈᕕᑦ ᓄᓘᔮᖕᓂᑦ ᐱᓕᕆᐊᒥᒃ 

ᐊᕐᕌᒍᓛᐅᖅᑐᒥᒃ (ᓲᕐᓗ 2022-ᒥ) 

18 A) ᐃᓕᓐᓂᐊᖅᑎᐅᓚᐅᖅᐲᑦ ᐅᕝᕙᓘᓐᓃ ᐃᖅᑲᓇᐃᔭᕆᐅᖅᓴᓂᕐᒧᑦ ᐃᖅᑲᓇᐃᔮᖅᑖᖅᑎᓪᓗᑎᑦ 

ᓄᓘᔮᖕᓂᑦ ᐱᓕᕆᐊᒥᒃ? 

☐ ᐄ 

☐ ᐋᒃᑲ 

B) ‘ᐊᖏᕈᕕᐅᒃ’, ᖃᓄᐃᑦᑐᒥ ᐃᓕᓐᓂᐊᒐᒃᓴᒥ ᐃᓕᓐᓂᐊᓚᐅᖅᐱᑦ ᐊᒻᒪ ᓇᓃ ᐃᓕᓐᓂᐊᓚᐅᖅᐱᑦ? 
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C) ‘ᐊᖏᕈᕕᐅᒃ’, ᐃᓕᓐᓂᐊᕈᓐᓃᓚᐅᖅᐱᑦ ᐅᕝᕙᓘᓐᓃ ᓄᖅᑲᓚᐅᖅᐲᑦ ᐃᓕᓐᓂᐊᖅᑕᕐᓂᒃ ᐱᔾᔪᑎᒋᓪᓗᒍ 

ᐃᖅᑲᓇᐃᔭᓕᓚᐅᕋᕕ ᓄᓘᔮᖕᓂ?  

☐ ᐄ 

☐ ᐋᒃᑲ 

19 A) ᓄᖅᑲᓚᐅᖅᐲᑦ ᐃᖅᑲᓇᐃᔮᕆᓚᐅᖅᑕᕐᓂ ᐃᖅᑲᓇᐃᔭᓕᖁᓪᓗᑎᑦ ᐃᖅᑲᓇᐃᔮᒥ ᓄᓘᔮᖕᓂ? 

☐ ᐄ 

☐ ᐋᒃᑲ 

B) ‘ᐊᖏᕈᕕᐅᒃ’, ᑭᓲᓚᐅᖅᐸ ᐃᖅᑲᓇᐃᔮᕆᓚᐅᖅᑕᒋᑦ ᖃᓄᐃᓕᖓᓂᖓ? 

☐ ᐃᖅᑲᓇᐃᔭᓚᐅᑲᖃᑦᑕᕐᓂᖅ 

☐ ᐅᓪᓘᑉ ᐃᓚᐃᓐᓇᖓᓂ 

☐ ᐅᓪᓗᓕᒫᖅ 

C) ᐊᖏᕈᕕᐅᒃ, ᑭᓱᒥᒃ ᑕᐃᔭᐅᓚᐅᖅᐸ ᐃᖅᑲᓇᐃᔮᑦ ᐊᒻᒪᓗ ᑭᒃᑯᓐᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᖢᑎᑦ? 

 

 

 

 

ᐹᕙᓐᓛᓐᑯᑦ ᓄᓇᔅᓯᓐᓂ 

20 A) ᖃᓄᖅ ᐱᓕᕆᔪᓐᓇᕐᓂᖅᑎᑦ ᐊᓯᔾᔨᖅᓯᒪᕙᑦ ᐱᖃᖅᑎᑦᑎᔪᓐᓇᕐᓂᕐᓄᑦ ᐃᓕᖕᓄᑦ ᐃᓚᖕᓄᓪᓗ 

ᐱᓕᕆᓂᕐᒥ ᐃᖅᑲᓇᐃᔭᓕᕐᓂᕐᓂᑦ? (ᐊᑕᐅᓯᑐᐊᒥᒃ ᓂᕈᐊᕐᓗᑎᑦ) 

☐ ᐱᐅᓯᒋᐊᓪᓚᒃᑐᖅ 

☐ ᐱᐅᓯᓂᖅᓴᖅ 

☐ ᖃᓄᐃᓕᖏᑦᑐᖅ (ᓲᕐᓗ ᐊᒃᑐᐃᓂᖃᖏᑦᑐᖅ) 

☐ ᐱᐅᖏᓐᓂᖅᓴᐅᓕᖅᑐᖅ 

☐ ᐱᐅᖏᓐᓂᖅᓴᓪᓚᐅᓕᖅᑐᖅ 

☐ ᐊᓯᔾᔨᓲᖅ (ᓲᕐᓗ ᐱᐅᓯᓂᖅᓴᐅᓪᓗᓂ ᐱᐅᖏᓐᓂᖅᓴᐅᓕᖅᖢᓂᓗ) 

B) ᐅᖃᐅᓯᒃᓴᖃᖅᐲᑦ, ᑎᓕᐅᕈᑎᖃᖅᐲᑦ ᐃᓱᒫᓘᑎᖃᖅᐱᓪᓘᓐᓃᑦ ᐅᖃᐅᓯᕆᔪᒪᔭᕐᓂᒃ? 

 

 

 

 

 

 

  



 MARY RIVER PROJECT 

    2022-ᒥ ᐃᓄᖕᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᑭᐅᔾᔪᑏᑦ 
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21 A) ᖃᓄᖅ ᖃᓄᐃᖏᓐᓃᑦ ᐃᓚᑎᓪᓗ ᐊᓯᔾᔨᖅᓯᒪᕙᑦ ᐱᓕᕆᓂᕐᒥ ᐃᖅᑲᓇᐃᔭᓕᕐᓂᕐᓂᑦ? (ᐊᑕᐅᓯᑐᐊᒥᒃ 

ᓂᕈᐊᕐᓗᑎᑦ) 

☐ ᐱᐅᓯᒋᐊᓪᓚᒃᑐᖅ 

☐ ᐱᐅᓯᓂᖅᓴᖅ 

☐ ᖃᓄᐃᓕᖏᑦᑐᖅ (ᓲᕐᓗ ᐊᒃᑐᐃᓂᖃᖏᑦᑐᖅ) 

☐ ᐱᐅᖏᓐᓂᖅᓴᐅᓕᖅᑐᖅ 

☐ ᐱᐅᖏᓐᓂᖅᓴᓪᓚᐅᓕᖅᑐᖅ 

☐ ᐊᓯᔾᔨᓲᖅ (ᓲᕐᓗ ᐱᐅᓯᓂᖅᓴᐅᓪᓗᓂ ᐱᐅᖏᓐᓂᖅᓴᐅᓕᖅᖢᓂᓗ) 

B) ᐅᖃᐅᓯᒃᓴᖃᖅᐲᑦ, ᑎᓕᐅᕈᑎᖃᖅᐲᑦ ᐃᓱᒫᓘᑎᖃᖅᐱᓪᓘᓐᓃᑦ ᐅᖃᐅᓯᕆᔪᒪᔭᕐᓂᒃ? 

 

 

 

 

 

 

 

22 A) ᖃᓄᖅ ᐃᕝᕕᑦ ᐃᓚᑎᓪᓗ ᐊᖑᓇᓱᒍᓐᓇᕐᓂᖏᑦ ᐊᐅᓪᓚᖅᓯᒪᔪᓐᓇᕐᓂᖏᓪᓘᓐᓃᑦ ᐊᓯᔾᔨᖅᓯᒪᕙᑦ 

ᐱᓕᕆᓂᕐᒥ ᐃᖅᑲᓇᐃᔭᓕᕐᓂᕐᓂᑦ?  (ᐊᑕᐅᓯᑐᐊᒥᒃ ᓂᕈᐊᕐᓗᑎᑦ) 

☐ ᐱᐅᓯᒋᐊᓪᓚᒃᑐᖅ 

☐ ᐱᐅᓯᓂᖅᓴᖅ 

☐ ᖃᓄᐃᓕᖏᑦᑐᖅ (ᓲᕐᓗ ᐊᒃᑐᐃᓂᖃᖏᑦᑐᖅ) 

☐ ᐱᐅᖏᓐᓂᖅᓴᐅᓕᖅᑐᖅ 

☐ ᐱᐅᖏᓐᓂᖅᓴᓪᓚᐅᓕᖅᑐᖅ 

☐ ᐊᓯᔾᔨᓲᖅ (ᓲᕐᓗ ᐱᐅᓯᓂᖅᓴᐅᓪᓗᓂ ᐱᐅᖏᓐᓂᖅᓴᐅᓕᖅᖢᓂᓗ) 

B) ᐅᖃᐅᓯᒃᓴᖃᖅᐲᑦ, ᑎᓕᐅᕈᑎᖃᖅᐲᑦ ᐃᓱᒫᓘᑎᖃᖅᐱᓪᓘᓐᓃᑦ ᐅᖃᐅᓯᕆᔪᒪᔭᕐᓂᒃ? 
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23 A) ᑕᒪᐃᓐᓂᒃ, ᖃᓄ ᓄᓇᓖᑦ ᖃᓄᐃᖏᑦᑎᐊᕐᓂᖏᑦ ᐊᒃᑐᖅᑕᐅᓯᒪᕙᑦ ᐱᓕᕆᐊᒥ (ᐊᑕᐅᓯᕐᒥ 

ᓇᓗᓇᐃᖅᓯᓗᑎᒃ) 

☐ ᐱᐅᓯᒋᐊᖅᓯᒪᑦᑎᐊᖅᑐ 

☐ ᐱᐅᓯᒋᐊᖅᑐᖅ 

☐ ᖃᓄᐃᓕᖏᑦᑐᖅ (ᓲᕐᓗ ᐊᒃᑐᐃᓂᖃᖏᑦᑐᖅ) 

☐ ᐱᐅᖏᓐᓂᖅᓴᐅᓕᖅᑐᖅ 

☐ ᐱᐅᖏᓐᓂᖅᓴᓪᓚᐅᓕᖅᑐᖅ 

☐ ᐊᓯᔾᔨᓲᖅ (ᓲᕐᓗ ᐱᐅᓯᓂᖅᓴᐅᓪᓗᓂ ᐱᐅᖏᓐᓂᖅᓴᐅᓕᖅᖢᓂᓗ) 

B) ᐅᖃᐅᓯᒃᓴᖃᖅᐲᑦ, ᑎᓕᐅᕈᑎᖃᖅᐲᑦ ᐃᓱᒫᓘᑎᖃᖅᐱᓪᓘᓐᓃᑦ ᐅᖃᐅᓯᕆᔪᒪᔭᕐᓂᒃ? 

 

 

 

 

 

 

 

ᐸᐃᕆᔨᖃᖃᑦᑕᕐᓂᖅ 

24 A) ᒫᓐᓇ ᐸᐃᕆᔨᖃᖃᑦᑕᖅᐲᑦ ᓄᓇᓕᖕᓂ ᐃᖅᑲᓇᐃᔭᕈᓐᓇᕐᓂᐊᕋᕕ? ᑖᓐᓇ ᐱᖃᓯᐅᔾᔨᔪᖅ 

ᐊᑭᓕᖅᓱᐃᓗᑎᒃ ᐸᐃᕆᔨᒥᒃ (ᓲᕐᓗ ᓚᐃᓴᓐᓯᓖᑦ ᐸᐃᕆᕖᑦ) ᐊᒻᒪᓗ ᐸᐃᕆᑎᖅᑎᑐᐃᓐᓇᕐᓂᖅ 

ᐊᓯᖏᓐᓂᒃ (ᓲᕐᓗ ᓚᐃᓴᓐᓯᖃᖏᑦᑐᑦ ᐸᐃᕆᔨᐅᕙᒃᑐᑦ ᐃᓚᑎᑦ ᐱᖃᓐᓇᕆᔭᑎᓪᓘᓐᓃᑦ, ᐸᐃᕆᔩᓪᓗ).  

☐ ᐄ 

☐ ᐋᒃᑲ 

B) ᐊᖏᕈᓐᓂ, ᓚᐃᓴᓐᓯᖃᖅᑐᒧᑦ ᐅᕝᕙᓘᓐᓃ ᓚᐃᓴᓐᓯᖃᖏᑦᑐᒧᑦ ᐸᐃᕆᑎᑦᑎᕙᒃᐱ ᒫᓐᓇ? 

☐ ᓚᐃᓴᓐᖃᖅᑐᒧᑦ ᐸᐃᕆᕕᒃ 

☐ ᓚᐃᓴᒃᖃᖏᑦᑐᒧᑦ ᐸᐃᕆᕕᒃ 

25 ᐃᓱᒪᕕᑦ ᑕᒪᒃᑯᐊ ᓈᒻᒪᒃᓯᓯᒪᓇᓱᒋᓪᓗᒋᑦ ᐊᑭᑐᓗᐊᖏᖢᑎᒡᓗ ᐊᑐᖔᕈᓐᓇᖅᑕᑎᑦ 

ᐸᐃᕆᔨᖃᖃᑦᑕᕐᓂᕐᒧᑦ ᓄᓇᓕᔅᓯᓐᓂ? 

☐ ᐄ 

☐ ᐋᒃᑲ 

 

ᖁᔭᓐᓇᒦᒃ ᑕᑕᑎᕆᖃᑕᐅᒐᕕᑦ! 

ᑖᓐᓇ ᐅᑎᖅᑎᓪᓗᒍ ᐊᐱᖅᓲᑎ ᐅᔭᕋᖕᓂᐊᕐᕕᖕᒥᐅᑕᒧᑦ ᐊᐱᖅᓲᑎᓄᑦ ᐊᐅᓚᑦᑎᔨᒧᑦ 
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MARY RIVER PROJECT 

2022 INUIT EMPLOYEE SURVEY 

Overview 

** Please note your participation in this survey is completely voluntary and no negative consequences will 

result to those who decide not to participate. Responses will remain confidential ** 

This survey is being conducted by Baffinland Iron Mines Corporation (Baffinland) to: 

 Collect employment, education, and housing information from Project employees. Baffinland has 

been asked to collect this information under the terms of its Project Certificate issued by the 

Nunavut Impact Review Board (NIRB). 

 Collect Inuit employee perspectives on topics such as childcare and the role of the Mary River 

Project and Baffinland in their communities.  

Your responses to this survey will contribute to effective Project monitoring and management, and will 

provide feedback to Baffinland on matters affecting its employees.   

You may choose to complete this survey on your own or with the assistance of Baffinland staff. You can 

also complete this survey in either English or Inuktitut and you may skip any questions you do not want 

to answer. If you choose to complete this survey, your responses will remain confidential and your name 

will not be used. However, the information you provide may be used by Baffinland publicly (e.g. for 

reporting purposes). If you have any questions you can contact a site-based survey administrator. 

Thank you for your participation! 

GENERAL  

1 Gender 

☐ Male 

☐ Female 

☐ Other 

2 A) How do you identify? 

☐ Inuit 

☐ Non-Inuit 

B) If you identify as Inuit, are you enrolled under the Nunavut Agreement? 

☐ Yes 

☐ No 

  



MARY RIVER PROJECT 

2022 Inuit Employee Survey 

Page 2 

3 Please indicate your age 

☐ Under 30 years old

☐ 30 to 39 years old

☐ 40 to 49 years old

☐ 50 to 59 years old

☐ Over 60 years old

4 Who do you work for? 

☐ Baffinland

☐ Contractor

5 Do you work

☐ Full-time

☐ Seasonal

6 How long have you worked for your current employer (Baffinland or Contractor)? 

☐ Less than 1 year

☐ At least 1 year, but less than 2 years

☐ At least 2 years, but less than 3 years

☐ Over 3 years

7 What language do you speak? (Select all that apply) 

☐ English

☐ French

☐ Inuktitut

If Inuktitut, which dialect(s) do you speak? _________________________________________ 

HOUSING 

8 What is your current community of residence? 

☐ Arctic Bay ☐ Pangnirtung

☐ Clyde River ☐ Pond Inlet

☐ Grise Fiord ☐ Qikiqtarjuaq

☐ Igloolik ☐ Resolute Bay

☐ Iqaluit ☐ Sanikiluaq

☐ Kimmirut ☐ Sanirajak

☐ Kinngait ☐ Other: _________________________________
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9 What type of housing do you currently live in? 

☐ Privately owned – Owned by you 

☐ Privately owned – Owned by a family member or friend 

☐ Renting from a private company or individual 

☐ Public housing 

☐ Government of Nunavut staff housing 

☐ Other staff housing 

Other: _____________________________________________________________________ 

10 A) Has your housing situation changed since obtaining Baffinland employment? 

☐ Yes – I purchased a home 

☐ Yes – I moved into a home owned by a family member or friend 

☐ Yes – I moved to a different private rental 

☐ Yes -  I moved into public housing 

☐ Yes -  I moved into Government of Nunavut staff housing 

☐ Yes – I moved into other staff housing 

☐ No -  my housing situation has not changed 

B) If you answered ‘Yes’, was this change made possible through Project (Mary River) 

employment? 

☐ Yes 

☐ No 

☐ Unsure 

11 Have you ever considered purchasing a home in your community? 

☐ Yes 

☐ No 

☐ I already own my own home 

12 Are you aware of the Nunavut Down Payment Assistance Program offered by the Nunavut 

Housing Corporation? 

☐ Yes 

☐ No 
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13 If you have NOT purchased your own home, could you please explain why? (Select all that apply) 

☐ I already own my own home 

☐ I have not been able to save enough money for a down payment 

☐ The mortgage payments would be too high 

☐ Maintaining a home is too expensive (maintenance, utilities, etc. ) 

☐ I do not know how to go about purchasing a home 

☐ I applied to the Nunavut Down Payment Assistance Program to help with purchasing a 

home, but my application was denied 

☐ There are no houses for sale in my community 

☐ There are no houses for sale in my community that meet my, and/or my family’s needs 

☐ I do not want to own my own home 

☐ Other 

If other, please specify reason: 

 

 

 

 

 

14 A) In the past 12 months, have you moved from one residence to another residence? 

☐ Yes – Within my community 

☐ Yes – From one community to another community 

☐ No – I have not moved 

B) If you answered ‘Yes – From one community to another community’, specify which 

community you moved FROM? 
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C) If you answered, ‘Yes – From one community to another community’, why did you decide to 

move from one community to another? (Select all that apply) 

☐ Be closer to friends / family ☐ Cost of living 

☐ Better housing ☐ Closer to work 

☐ Cost of living ☐ To find job 

☐ Better access to services  

(i.e, healthcare, education) 

☐ Other 

If other, please specify reason: 

 

 

 

 

 

15 A) Do you plan on moving from one residence to another residence in the next 12 months? 

☐ Yes – Within my community 

☐ Yes – From one community to another community 

☐ No  

B) If you answered ‘Yes – From one community to another community’, specify which 

community you planning on moving TO? 

 

 

 

 

C) If you answered, ‘Yes – From one community to another community’, why are you planning 

to move from one community to another? (Select all that apply) 

☐ Be closer to friends / family ☐ Cost of living 

☐ Better housing ☐ Closer to work 

☐ Cost of living ☐ To find job 

☐ Better access to services  

(i.e, healthcare, education) 

☐ Other 

If other, please specify reason: 
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EDUCATION AND WORK EXPERIENCE 

16 What is the HIGHEST education level you have obtained? (Only check one box) 

☐ Less than high school 

☐ High School diploma or equivalent 

☐ Apprenticeship or trades certificate or diploma 

☐ College or other non-university certificate or diploma 

☐ University certificate or diploma 

17 If Baffinland or other agencies were to offer additional education or training programs for mine 

employees, what kind of programs would you be interested in? (Select all that apply) 

☐ Financial management 

☐ Literacy (reading and writing) and numeracy (numbers and basic math) 

☐ Digital skills (i.e., Word Processing, Excel Spreadsheets, etc.) 

☐ Training to prepare for a different job at the mine 

☐ Traditional skills 

☐ Other 

If other, please specify: 

 

 

 

 

 

Please complete questions 18 and 19 ONLY IF you were hired to work at the Mary River Project in the 

last year (i.e., 2022). 

18 A) Were you enrolled in an academic or vocational program at the time of your hire at the Mary 

River Project? 

☐ Yes 

☐ No 

B) If you answered ‘Yes’, WHAT program were you enrolled in and WHERE were you enrolled?  
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C) If you answered ‘Yes’, did you suspend or discontinue your education because you were hired 

to work at the Mary River Project? 

☐ Yes 

☐ No 

19 A) Did you resign from a previous job in order to take up employment with the Mary River 

Project? 

☐ Yes 

☐ No 

B) If you answered ‘Yes’, what was your previous employment status? (Only check one box) 

☐ Casual 

☐ Part-Time 

☐ Full-Time 

C) If you answered ‘Yes’, what was your previous job title and who was your employer? 

 

 

 

 

BAFFINLAND IN YOUR COMMUNITY 

20 A) How has your ability to provide for you and your family changed since obtaining Project 

employment? (Only check one box) 

☐ Very improved 

☐ Improved 

☐ Neutral (i.e., no effect) 

☐ Worsened 

☐ Very worsened 

☐ Variable (i.e., both improved and worsened) 

B) Do you have any comments, suggestions or concerns you would like to share? 
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21 A) How has the health and well-being of you and your family changed since obtaining Project 

employment? (Only check one box) 

☐ Very improved 

☐ Improved 

☐ Neutral (i.e., no effect) 

☐ Worsened 

☐ Very worsened 

☐ Variable (i.e., both improved and worsened) 

B) Do you have any comments, suggestions or concerns you would like to share? 

 

 

 

 

 

 

 

22 A) How has you and your family’s ability to participate in harvesting or other land-based 

activities changed since obtaining Project employment? (Only check one box) 

☐ Very improved 

☐ Improved 

☐ Neutral (i.e., no effect) 

☐ Worsened 

☐ Very worsened 

☐ Variable (i.e., both improved and worsened) 

B) Do you have any comments, suggestions or concerns you would like to share? 
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23 A) Overall, how has your community’s well-being been affected by the Project? (Only check one 

box) 

☐ Very improved 

☐ Improved 

☐ Neutral (i.e., no effect) 

☐ Worsened 

☐ Very worsened 

☐ Variable (i.e., both improved and worsened) 

B) Do you have any comments, suggestions or concerns you would like to share? 

 

 

 

 

 

 

 

CHILDCARE 

24 A) Do you currently use childcare services in your community so that you can go to work? This 

includes formal childcare that you pay for (e.g. licensed daycare) and informal childcare 

provided by others (e.g. unlicensed childcare provided by family or friends, babysitters).  

☐ Yes 

☐ No 

B) If you answered ‘Yes’, do you use licensed or unlicensed childcare services currently? 

☐ Licensed childcare 

☐ Unlicensed childcare 

25 Do you feel there are sufficient and affordable options and access to childcare in your 

community? 

☐ Yes 

☐ No 

 

 

Thank you for your participation! 

Please return this survey to a site-based survey administrator. 
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Figure xxxviii: Question 24A - Do you currently use childcare services in your community so that you can 

go to work? This includes formal childcare that you pay for (e.g. licensed daycare) and informal childcare 

provided by others (e.g. unlicensed childcare provided by family or friends, babysitters). 
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Figure xxxix: Question 24B - If you answered ‘Yes’, do you use licensed or unlicensed childcare services 
currently? 
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Figure xl: Question 25 - Do you feel there are sufficient and affordable options and access to childcare in 
your community? 
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Conclusion and Recommendations 

Summary 

Under the terms of its NIRB Project Certificate, Baffinland has committed to conduct an annual Inuit Employee 

Survey.  The 2022 Inuit Employee Survey collected general, employment and education, housing information from 

Inuit Project workers, as well as perspectives on topics such as childcare and the role of the Project and Baffinland 

in their communities.  

The 2022 Inuit Employee Survey included two new questions (#7 and #10) to capture information on language 

proficiency (English, French, and Inuktitut) and housing situation. The 2022 Inuit Employee Survey had fewer 

survey respondents compared to the last survey conduced in 2020. Compared to the 2020 survey, there was an 

increase in proportion of female respondents, people who have been working over 3 years in the Project, and 

residents reporting living outside of Nunavut.  

Overall, results for general information, employment and education, housing information are similar compared to 

previous survey results from 2020. A highlight observed in this year’s results include the significant proportional 

decrease of respondents who would consider purchasing a home in their communities (43% in 2020 to 25% in 

2022). This year, there was an increase in the proportion of respondents who felt their lives improved or very 

improved with respect to the ability to provide for families, ability to participate in land-based activities, and 

improved community well-being. With respect to childcare, noticeable changes include the proportional increase 

of respondents who used unlicensed childcare and proportional decrease of respondents who believed that their 

communities had sufficient and affordable childcare options.      

The survey results will assist with Project monitoring and management and provide valuable feedback to 

Baffinland on matters relevant to Inuit employees. 

Reporting and Next Steps 

In addition to the presentation of survey results in this report, results will be included in Baffinland’s Annual 

Report to the NIRB. Other public reporting of survey results may also occur. Opportunities for interested parties 

to comment on this survey are offered through the NIRB Annual Report process and the regional socio-economic 

monitoring program.  

Baffinland will complete its next Inuit Employee Survey in 2023.  Relevant parties will be engaged in the planning 

and conduct of that survey 
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Appendix A – 2022 Inuit Employee Survey 
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Appendix B – 2022 Inuit Employee Survey Engagement 

Materials 

Posters 
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Television Promotion 
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Tool Box Meeting / Site Announcement 

  



Mary River Project 
2022 Inuit Employee Survey 

- Site Announcement - 
 
Under the terms of its Project Certificate from the Nunavut Impact Review Board (NIRB), Baffinland is 
required to conduct an annual Inuit Employee Survey. This year’s survey will collect employment, 
education and housing information, as well as Inuit perspectives on topics such as childcare and the role 
of the Mary River Project and Baffinland in their communities. The survey will be administered 
between October 17 and November 28, 2022 at both the Mine Site and at Milne Port. 
 
While participation is completely voluntary, Baffinland encourages all Inuit employees and contractors 
to complete a survey. The survey will help us with Project monitoring and management, and will provide 
valuable feedback to Baffinland on matters affecting Inuit employees.   
 
You can choose to complete this survey on your own or with the assistance of Baffinland staff, and may 
complete the survey in either English or Inuktitut. If you choose to complete this survey, your responses 
will remain confidential and your name will not be used. However, the information you provide will be 
used by Baffinland for reporting purposes.   
 
The survey takes about 10 minutes to fill out. Inuit employees and contractors can visit locations listed 
below to pick up a survey. Inuit employees and contractors may also be approached individually by a 
Baffinland staff member to complete a survey. Once complete, please contact a Baffinland cultural 
advisor, a member from the Inuit Success Team, or an HR representative to schedule a time to drop off 
your survey. Thank you for your assistance. 
 
Surveys can be obtained from the following location: 
 

 Mine Site  
o Location: Saillivik Country Kitchen 

 Milne Port 
o Locations:  

 Port Site Complex Country Kitchen 
 380 Camp Housing Desk 

 
 
 
Please contact Krista Johnson (Krista.Johnson@baffinland.com), a Baffinland cultural advisor, a member 
of the Inuit Success Team, or an HR representative if you have any questions. 
 
 
 

mailto:Krista.Johnson@baffinland.com


 

Contact Name Extension(s) Location(s) 

October 17 – November 2 

Jeannie Mannapik 6155 Mine Site 

Reesie Churchill 
4082 (Port) 
6019 (Mine) 

Port: Oct 17 – 19; Oct 28 – 31  
Mine Site: Oct 20 – 27; Oct 31 – Nov 2 

Phillip Uvilluk 6179 Mine Site 

November 2 – November 23 

Hannah Oolayou 
6019 (Mine) 
4082 (Port) 

Mine Site: Nov 2-4; Nov 8-11; Nov 15-18; Nov 22-23 
Port: Nov 5 – 7; Nov 12 – 14; Nov 19 – 21 

Joanasie Monteith 6179 Mine Site 

November 24 – November 28 

Jeannie Mannapik 6155 Mine Site 

Reesie Churchill 
6019 (Mine) 
4082 (Port) 

Mine Site: Nov 24 – 25 
Port: Nov 26 – 28 

Survey Administrator Contact List 
 

**Submit your completed survey to one of the survey administrators listed above** 



ᓄᓘᔭᖕᓂ ᐱᓕᕆᐊᖅ 

2022 ᐃᓄᐃᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐊᐱᖅᓲᑎᑦ 

-ᐅᔭᕋᖕᓂᐊᕐᕕᖕᒥᑦ ᑐᓴᒐᒃᓴᖅ- 
 

ᐊᑐᖅᖢᒍ ᒪᓕᒋᐊᓖᑦ ᐅᔭᕋᖕᓂᐊᕈᓐᓇᐅᑎᒥ ᑐᓂᔭᐅᓯᒪᔪᖅ ᓄᓇᕗᒻᒥ ᐊᕙᑎᓕᕆᔨᒃᑯᑦ ᑲᑎᒪᔨᖏᓐᓂᑦ, ᐹᕙᓐᓛᓐᑯᑦ 

ᐱᓕᕆᖃᑦᑕᕆᐊᖃᕐᓂᖏᓐᓄᑦ ᐊᕐᕌᒍᑕᒫᑦ ᐃᓄᖕᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ ᐊᐱᖅᓱᕐᓂᕐᓂᒃ. ᑕᒪᑐᒪᓂ ᐊᕐᕌᒎᔪᒥ 

ᑲᑎᖅᓱᐃᓂᐊᖅᑐᒍᑦ ᐃᖅᑲᓇᐃᔮᓄᑦ, ᐃᓕᓐᓂᐊᖅᑐᓕᕆᓂᕐᒧᑦ ᐃᒡᓗᓕᕆᓂᐅᓪᓗ ᒥᒃᓵᓄᑦ, ᐃᓚᓕᐅᑎᓯᒪᓂᐊᖅᑐᖅ 

ᐃᓄᐃᑦ ᐃᓱᒪᒋᔭᖏᓐᓂᒃ ᓲᕐᓗ ᐸᐃᕆᕝᕕᓕᕆᓃᑦ ᐊᒻᒪᓗ ᖃᓄᐃᑦᑑᓂᖓᓂᒃ ᓄᓘᔮᖕᓂᑦ ᐱᓕᕆᐊᖅ ᐊᒻᒪ 

ᐹᕙᓐᓛᓐᑯᑦ ᓄᓇᓕᖕᓂᑦ. ᐊᐱᖅᓲᑏᑦ ᑲᒪᒋᔭᐅᓂᐊᖅᑐᑦ ᐅᑎᐱᕆ 17-ᒥ ᓄᕕᐱᕆ 18-ᒧᑦ, 2022 ᐊᑐᓂ 

ᐅᔭᕋᖕᓂᐊᕐᕕᖕᒥᑦ ᐊᒻᒪ ᕿᙳᐊᓂ. 

 

ᐃᓚᐅᖃᑕᐅᔪᒪᔪᑦ ᐃᓚᐅᔪᓐᓇᖅᑐᑦ ᐱᔪᒪᒍᑎᒃ, ᐹᕙᓐᓛᓐᑯᑦ ᐊᔭᐅᖅᑐᐃᕗᑦ ᐃᓄᓕᒫᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᑦ ᑳᓐᑐᕌᒃᑏᓪᓗ 

ᐱᐊᓂᒃᓯᖁᓪᓗᒋᑦ ᐊᐱᖅᓲᑎᓂᒃ. ᐊᐱᖅᓲᑏᑦ ᐃᑲᔫᑎᓂᐊᖅᑐᑦ ᐱᓕᕆᐊᒥᒃ ᖃᐅᔨᓴᖅᐸᓪᓕᐊᖏᓐᓇᕐᓂᕐᒧᑦ ᐊᒻᒪᓗ 

ᐊᐅᓚᑕᐅᓂᖓᓄᒃ, ᓇᓗᓇᐃᕆᓂᐊᕆᓪᓗᓂ ᐱᒻᒪᕆᐅᔪᓂᒃ ᐹᕙᓐᓛᓐᑯᓐᓄᑦ ᐊᒃᑐᐃᓂᐅᔪᓂᑦ ᐃᓄᖕᓂᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑐᓄᑦ. 

 

ᐱᓕᕆᔪᓐᓇᖅᑕᐃ ᐊᐱᖅᓲᑎ ᓇᖕᒥᓂᖅ ᐅᕝᕙᓘᓐᓂ ᐃᑲᔪᖅᑕᐅᓗᑎᑦ ᐹᕙᓐᓛᓐᑯᓐᓂ ᐃᖅᑲᓇᐃᔭᖅᑐᒥ, 

ᐱᔭᕇᕈᓐᓇᖅᑕᐃᑦ ᖃᓪᓗᓈᑎᑐᑦ ᐃᓄᒃᑎᑐᓪᓘᓐᓃ. ᐱᔭᕇᕈᕕᒋᑦ ᐊᐱᖅᓲᑎᑦ, ᑭᐅᔾᔪᑎᑎᑦ ᑲᙳᓇᖅᑑᖏᓐᓇᕐᓂᐊᖅᑐᑦ 

ᐊᒻᒪᓗ ᐊᑏᑦ ᐊᑐᖅᑕᐅᔾᔮᙱᑦᑐᖅ. ᑭᓯᐊᓂᓕ, ᑐᓴᒪᔾᔪᑏᑦ ᑐᓂᔭᑎᑦ ᐊᑐᖅᑕᐅᓂᐊᖅᑐᑦ ᐹᕙᓐᓛᓐᑯᑦ 

ᐅᓂᒃᑳᓕᐊᖏᓐᓄᑦ. 

 

ᐊᐱᖅᑯᑏᑦ 10−ᒥᓂᑦᑐᐃᓐᓇᕐᒥᒃ ᑕᑕᑎᕆᓐᓇᖅᑐᑦ. ᐃᓄᐃᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑳᓐᑐᕌᒃᑎᓄᓪᓗ ᐅᐸᒍᑎᔪᓐᓇᖅᑐᑦ 

ᓇᓂᓂᒃ ᓇᓗᓇᐃᔭᖅᓯᒪᔪᓂ ᐊᑖᓂ ᐊᐃᒃᓯᕐᓗᑎᒃ ᐊᐱᖅᓲᑎᓂᑦ. ᐃᓄᐃᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑳᓐᑐᕌᒃᑎᓄᓪᓗ 

ᐅᐸᒃᑕᐅᕙᖕᓂᐊᖅᑐᑦ ᐊᑐᓂ ᐹᕙᓐᓛᓐᑯᓐᓂ ᐃᖅᑲᓇᐃᔭᖅᑎᒧᑦ ᐱᓕᕆᔭᐅᖁᓪᓗᒋᑦ ᐊᐱᖅᓲᑏᑦ. ᐱᔭᕇᐸᑕ, 

ᐅᖃᖃᑎᒋᓗᒍ ᐱᖅᑯᓯᓕᕆᓂᕐᒧᑦ ᐅᖃᐅᔾᔨᒋᐊᖅᑎ, ᐃᓚᒋᔭᐅᔪᑦ ᐃᓄᐃᑦ ᐊᓂᒍᐃᑦᑎᐊᖁᓪᓗᒋᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓄᑦ, ᐅᕝᕙᓘᓐᓃᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ ᑭᒡᒐᖅᑐᐃᔨᖏᓐᓄᑦ ᐅᓪᓗᕐᒥᒃ ᓇᓗᓇᐃᖅᓯᓗᑎᒃ 

ᐊᒡᔭᖅᓯᔪᓐᓇᖁᓪᓗᒋᑦ ᐊᐱᖅᓲᑎᖕᓂᒃ. ᖁᔭᓐᓇᒦᒃ ᐃᑲᔪᖃᑕᐅᒐᕕᑦ. 

 

ᐊᐱᖅᓲᑏᑦ ᐱᔭᐅᔪᓐᓇᖅᑐᑦ ᐅᑯᓇᙵᑦ: 

 

 ᐅᔭᕋᖕᓂᐊᕐᕕᖕᒥ  

o ᓇᓂ: ᓴᐃᓕᕕᖕᒥ ᓂᕿᓪᓚᑦᑖᓂᒃ ᓂᕐᖠᐅᕐᕕᖓᓂ  

 ᕿᙳᐊᓂ 

o ᓇᓂ: 

 ᕿᙳᐊᓂ ᐃᒡᓗᖁᑖᑉ ᓂᕿᓪᓚᑦᑖᓂᒃ ᓂᕐᖠᐅᕐᕕᖓᓂ 

 ᕿᙳᐊᓂ − 380 ᓇᔪᒐᕐᒥ ᐃᒡᓗᓕᕆᓂᒧᑦ ᐃᑲᔪᖅᑕᐅᕝᕕᖓᓂ  
 
 

ᐊᑏ ᑐᓴᕐᕕᒋᒋᐊᒃᑭᑦ ᑯᕆᑦᑕ ᔮᓐᓴᓐ (Krista.Johnson@baffinland.com), ᐱᖅᑯᓯᓕᕆᓂᕐᒧᑦ ᐅᖃᐅᔾᔨᒋᐊᖅᑎ, 

ᐃᓚᒋᔭᐅᔪᓄᑦ ᐃᓄᐃᑦ ᐊᓂᒍᐃᑦᑎᐊᖁᓪᓗᒋᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ, ᐅᕝᕙᓘᓐᓃᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ 

ᑭᒡᒐᖅᑐᐃᔨᖏᑦ ᐊᐱᖅᑯᑎᒃᓴᖃᕈᕕᑦ ᖃᓄᑐᐃᓐᓇᖅ. 
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ᐅᖃᖃᑎᒋᔭᐅᔪᓐᓇᖅᑑᑉ 

ᐊᑎᖓ 

ᐅᖄᓚᐅᑎᐅᑉ  

ᐅᐃᒍᖓ 
ᓇᓃᓐᓂᖓ(ᖏᑦ) 

ᐅᑐᐱᕆ 17 - ᓄᕕᐱᕆ 2 

ᔩᓂ ᒪᓐᓂᐊᐱᒃ 6155 ᐅᔭᕋᖕᓂᐊᕐᕕᖕᒥ 

ᕇᓯ ᔫᔾᓕᐅᓪ 
4082 (ᕿᙳᐊᓂ) 

6019 (ᐅᔭᕋᖕᓂᐊᕐᕕᖕᒥ) 

ᕿᙳᐊᓂ: ᐅᑐᐱᕆ 17-19; ᐅᑐᐱᕆ 28-31 

ᐅᔭᕋᖕᓂᐊᕐᕕᖕᒥ: ᐅᑐᐱᕆ 20-27; ᐅᑐᐱᕆ 31-ᓄᕕᐱᕆ 2 

ᕕᓕᑉ ᐅᕕᓗᒃ 6179 ᐅᔭᕋᖕᓂᐊᕐᕕᖕᒥ 

ᓄᕕᐱᕆ 2 - ᓄᕕᐱᕆ 23 

ᐋᓇ ᐅᓛᔪ 
6019 (ᐅᔭᕋᖕᓂᐊᕐᕕᖕᒥ) 

4082 (ᕿᙳᐊᓂ) 

ᐅᔭᕋᖕᓂᐊᕐᕕᖕᒥ: ᓄᕕᐱᕆ 2-4, ᓄᕕᐱᕆ 8-11;ᓄᕕᐱᕆ 15-18; 

ᓄᕕᐱᕆ 22-23 

ᕿᙳᐊᓂ: ᓄᕕᐱᕆ 5-7; ᓄᕕᐱᕆ 12-14; ᓄᕕᐱᕆ 19-21 

ᔪᐊᓇᓯ ᒫᓐᑏᑦ 6179 ᐅᔭᕋᖕᓂᐊᕐᕕᖕᒥ 

ᓄᕕᐱᕆ 24 - ᓄᕕᐱᕆ 28 

ᔩᓂ ᒪᓐᓂᐊᐱᒃ 6155 ᐅᔭᕋᖕᓂᐊᕐᕕᖕᒥ 

ᕇᓯ ᔫᔾᔨᐅᓪ 
6019 (ᐅᔭᕋᖕᓂᐊᕐᕕᒃ) 

4082 (ᕿᙳᐊᓂ) 

ᐅᔭᕋᖕᓂᐊᕐᕕᒃ: ᓄᕕᐱᕆ 24-25 

ᕿᙳᐊᓂ: ᓄᕕᐱᕆ 26-28 

ᐊᐱᖅᓱᕐᓂᕐᒧᑦ ᑲᒪᔩᑦ ᐅᖃᖃᑎᒋᔭᐅᔪᓐᓇᖅᑐᑦ 

**ᑐᓂᓗᒋᑦ ᐱᐊᓂᒃᓯᒪᔭᑎᑦ ᐊᐱᖅᓲᑏᑦ ᐃᓚᖓᓐᓄᑦ ᐊᐱᖅᓱᕐᓂᕐᒧᑦ ᑲᒪᔨᓄᑦ ᑎᑎᕋᖅᓯᒪᔪᑦ ᖁᓛᓂ** 
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Frequently Asked Questions (FAQ) 



  

 
Mary River Project 

2022 Inuit Employee Survey 
Frequently Asked Questions (FAQs) 

 
1. Why is this survey being administered? 

Under the terms of the Project Certificate issued by the Nunavut Impact Review Board, Baffinland Iron 
Mines has been asked to administer a voluntary survey to collect employment, education, and housing 
information from Inuit Baffinland employees and contractors.  
 
 

2. If I complete this survey, will result remain confidential?   
Yes! Baffinland is committed to the highest standards in protecting and safeguarding your right to 
privacy while taking part in the survey.  If you choose to complete this survey, your responses will 
remain confidential and your name will not be used. However, the information you provide may be used 
by Baffinland publicly (e.g. for reporting purposes). 
 
 

3. When and where is this survey taking place? 
The survey is taking place from October 17, 2022 to November 28, 2022. 
 
You can pick up a survey from one of the following locations: 

 Mine Site – Saillivik Country Kitchen 

 Port – Port Site Complex Country Kitchen 

 Port – 380 Camp Housing Desk 
 

4. Who do I submit my completed survey to? 
Once you complete a survey, please drop it off to a cultural advisor, a member of the Inuit Success 
Team, or an HR representative who is on shift. Please refer to the survey Contact List to identify who 
you can contact to schedule a drop off time when you are at site. 

 
 

5. Who do I contact if I have questions about the survey? 
Please contact a Baffinland cultural advisor, a member of the Inuit Success Team, or an HR 
representative if you have any questions. Please refer to the Contact List and Schedule. 

 
 

6. Can the survey be accessed on mobile platforms such as tablets or smartphones? 
The survey will be conducted using hard copy questionnaires. 
 
 

7. What will be done with the results? 
Information collected during the survey will be used to address the Mary River Project reporting 
requirements and improve Baffinland’s understanding of Inuit employee perspectives on issues of 
importance. 

 
 

8. Do I have to answer all questions? 
You may skip any questions you do not want to answer. 

 
 
 

 



  

 
ᓄᓘᔮᖕᓂ ᐱᓕᕆᐊᖅ 

2022 ᐃᓄᖕᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᑦ ᐊᐱᖅᓲᑏᑦ 

ᐊᐱᖅᑯᑕᐅᒐᔪᒃᑐᑦ  
 

  

1. ᖃᓄᐃᒻᒪᑦ ᑕᒪᓐᓇ ᐊᐱᖅᓲᑎ ᑲᒪᒋᔭᐅᕙ? 

ᐊᑐᖅᖢᒍ  ᐅᔭᕋᖕᓂᐊᕈᓐᓇᐅᑎᒥ ᑐᓂᔭᐅᓯᒪᔪᖅ ᓄᓇᕗᒻᒥ ᐊᕙᑎᓕᕆᔨᒃᑯᑦ ᑲᑎᒪᔨᖏᓐᓂᑦ, ᐹᕙᓐᓛᓐᑯᑦ ᓴᕕᒃᓴᓂᒃ 

ᐅᔭᕋᖕᓂᐊᖅᑏᑦ ᐊᐱᕆᔭᐅᓯᒪᔪᑦ ᑲᒪᖁᔭᐅᓪᓗᑎᒃ ᐊᐱᖅᓱᖅᑕᐅᔪᒪᔪᓂᒃ ᑲᑎᑦᑎᓗᑎᒃ ᐊᐱᖅᓲᑎᓂᒃ ᐃᖅᑲᓇᐃᔮᒧᑦ, 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᓂᕐᒧᑦ ᐊᒻᒪᓗ ᐃᒡᓗᓕᕆᓂᕐᒧᑦ ᑐᓴᐅᒪᔾᔪᑎᓂᒃ ᑖᒃᑯᓇᙵᑦ ᐃᓄᖕᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑐᓂᒃ 

ᐹᕙᓐᓛᓐᑯᓐᓄᑦ ᑳᓐᑐᕌᒃᑐᓄᓪᓗ.  
 

2. ᑖᓐᓇ ᐊᐱᖅᓲᑎ ᐱᐊᓂᒃᑯᒃᑯ, ᖃᐅᔨᔭᐅᔪᑦ ᓱᓕ ᑲᙳᓇᖅᑑᑎᑕᐅᓂᐊᖅᐹ? 

ᐄ! ᐹᕙᓐᓛᓐᑯᑦ ᐊᖏᖅᓯᒪᐃᓐᓇᖅᑐᑦ ᖁᕝᕙᓯᓛᒥᒃ ᓴᐳᑎᓯᒪᓗᒋᑦ ᓴᐳᔾᔨᓯᒪᓗᑎᒡᓗ ᐱᔪᓐᓇᐅᑎᖕᓂᒃ ᑲᙳᓇᖅᑐᓄ 

ᐃᓚᐅᑎᓪᓗᑎᑦ ᐊᐱᖅᓱᕐᓂᕐᒥ. ᐱᓕᕆᒍᕕᑦ ᑕᒪᑐᒥᖓ ᐊᐱᖅᓲᑎᒥᒃ, ᑭᐅᔾᔪᑎᑎᑦ ᑲᙳᓇᖅᑑᓂᐊᖅᑐᑦ ᐊᒻᒪᓗ ᐊᑏᑦ 

ᐊᑐᖅᑕᐅᔾᔮᙱᑦᑐᖅ. ᑭᓯᐊᓂᓕ, ᑐᓴᐅᒪᔾᔪᑏᑦ ᑐᓂᔭᑎᑦ ᐊᑐᖅᑕᐅᓂᐊᖅᑐᑦ ᐹᕙᓐᓛᓐᑯᓐᓂ ᑭᒃᑯᓕᒫᓄᑦ 

ᑕᑯᔭᐅᔪᓐᓇᕐᓗᑎᒃ (ᓲᕐᓗ ᐅᓂᒃᑳᓕᐊᑦ ᐱᔾᔪᑕᐅᓗᑎᒃ).  
 

3. ᖃᖓ ᐊᒻᒪᓗ ᓇᒥ ᐊᐱᖅᓱᕐᓂᖅᑕᖃᓛᖅᐸ? 

ᐊᐱᖅᓱᕐᓂᖅᑕᖃᓛᖅᑐᖅ ᐅᑐᐱᕆ 17, 222-ᒥᑦ ᓄᕕᐱᕆ 28, 2022-ᒧᑦ.  
 

ᐱᔪᓐᓇᖅᑐᑎᑦ ᐊᐱᖅᓲᑎᓂᒃ ᐅᑯᓇᓂ ᐃᓂᐅᔪᓂ: 

 ᐅᔭᕋᖕᓂᐊᕐᕕᖕᒥ - ᓴᐃᓕᕕᖕᒥ ᓂᕿᓪᓚᑦᑖᓂᒃ ᓂᕐᖠᐅᕐᕕᖕᒥ 

 ᕿᙳᐊᓂ - ᑐᓚᒃᑕᕐᕕᖕᒥ ᐃᒡᓗᑯᑖᒃ ᓂᕿᓪᓚᑦᑖᓂᒃ ᓂᕐᖠᐅᕐᕕᖕᒥ 

 ᕿᙳᐊᓂ − 380 ᓇᔪᒐᕐᒥ ᐃᒡᓗᓕᕆᓂᕐᒧᑦ ᐃᑲᔪᖅᑕᐅᕝᕕᖓᓂ  
 

4. ᑭᓇᒧᑦ ᑐᓂᔭᕆᐊᖃᖅᐸᒃᑲ ᐱᐊᓂᒃᓯᒪᔪᑦ ᐊᐱᖅᓲᑏᑦ? 

ᐱᐊᓂᒃᑯᕕᒋᑦ ᐊᐱᖅᓲᑏᑦ, ᑐᓂᔪᓐᓇᖅᑕᑎᑦ ᐱᖅᑯᓯᕐᒧᑦ ᐅᖃᐅᔾᔨᒋᐊᖅᑎᒧᑦ, ᐃᓚᒋᔭᐅᔪᓄᑦ ᐃᓄᐃᑦ 

ᐊᓂᒍᐃᑦᑎᐊᖁᓪᓗᒋᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓄᑦ, ᐅᕝᕙᓘᓐᓃᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ ᑭᒡᒐᖅᑐᐃᔨᖏᓐᓄᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑐᒧᑦ. ᐊᑏ ᖃᐅᔨᒋᐊᕐᓗᒋᑦ ᐊᐱᖅᓲᑎᓄᑦ ᐅᖃᖃᑎᒋᔪᓐᓇᖅᑕᑎᑦ ᓇᓗᓇᐃᔭᖁᓪᓗᒋᑦ ᑭᒃᑯᑦ 

ᐅᖃᕐᕕᐅᔪᓐᓇᕐᒪᖔᑕ ᐅᑎᖅᑎᑦᑎᒃᓴᒧᑦ ᐅᔭᕋᖕᓂᐊᕐᕕᖕᒦᑎᓪᓗᑎᑦ.  
 

5. ᑭᓇᒥᒃ ᐅᖃᖃᑎᖃᕈᓐᓇᖅᐳᖓ ᐊᐱᖅᑯᑎᒃᓴᖃᕈᒪ ᐊᐱᖅᓲᑏᑦ ᒥᒃᓵᓄᑦ? 

ᐊᑏ ᐅᖃᖃᑎᒋᒍᒃ ᐹᕙᓐᓛᓐᑯᑦ ᐱᖅᑯᓯᕐᒧᑦ ᐅᖃᐅᔾᔨᒋᐊᖅᑎᒧᑦ, ᐃᓚᒋᔭᐅᔪᓄᑦ ᐃᓄᐃᑦ ᐊᓂᒍᐃᑦᑎᐊᖁᓪᓗᒋᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓄᑦ, ᐅᕝᕙᓘᓐᓃᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ ᑭᒡᒐᖅᑐᐃᔨᖏᓐᓄᑦ ᐊᐱᖅᑯᑎᒃᓴᖃᕈᕕᑦ. ᑕᑯᓗᒍ 

ᐅᖃᖃᑎᒋᔪᓐᓇᖅᑕᑎᑦ ᑎᑎᕋᖅᓯᒪᔪᑦ ᐊᒻᒪᓗ ᐅᓪᓗᒃᓴᖏᑦ.  
 

6. ᑖᓐᓇ ᐊᐱᖅᓲᑎ ᑕᑯᔭᐅᔪᓐᓇᖅᐹ ᑎᒍᒥᐊᒐᕋᓛᑎᒍᑦ ᓲᕐᓗ ᖃᕆᓴᐅᔭᕋᓛᖅ ᐅᖄᓚᐅᑎᕋᓛᒃᑯᓪᓘᓐᓃᑦ? 

ᑖᓐᓇ ᐊᐱᖅᓲᑎ ᐱᓕᕆᐊᖑᔪᓐᓇᖅᑐᑦ ᑎᑎᕋᖅᓯᒪᔪᑎᒍᑦ ᑕᑕᑎᕆᐊᓕᐅᓗᓂ ᑭᓯᐊᓂ.  
 

7. ᖃᓄᐃᓕᐅᕈᑕᐅᓂᐊᖅᐸᑦ ᖃᐅᔨᔭᐅᔪᑦ? 

ᑐᓴᐅᒪᔾᔪᑏᑦ ᑲᑎᑕᐅᔪᑦ ᐊᐱᖅᓱᕐᓂᖅᑕᖃᖅᑎᓪᓗᒍ ᐊᑐᖅᑕᐅᓂᐊᖅᑐᑦ ᑲᒪᒋᔭᐅᖁᓪᓗᒋᑦ ᓄᓘᔮᖕᓂ ᐱᓕᕆᐊᒧᑦ 

ᐅᓂᒃᑳᓕᐅᕐᓂᐅᕙᒃᑐᑦ ᐱᑕᖃᕆᐊᓖᑦ ᐊᒻᒪᓗ ᐱᐅᓯᒋᐊᖅᑕᐅᖁᓪᓗᒋᑦ ᐹᕙᓐᓛᓐᑯᑦ ᑐᑭᓯᐅᒪᓂᖏᑦ ᐃᓄᐃᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑕᐅᑐᙳᐊᖅᑕᖏᓐᓄᑦ ᐱᓇᐃᓗᑕᕐᓄᑦ ᐱᒻᒪᕆᐅᒋᔭᐅᔪᓄᑦ.  
 

8. ᑭᐅᔭᐃᓐᓈᓗᒋᔭᕆᐊᖃᖅᐸᒃᑳ ᐊᐱᖅᑯᑎᓗᒃᑖᑦ? 

ᖄᖏᖅᓯᔪᓐᓇᖅᑐᑎᑦ ᓇᓕᐊᖕᓂᑐᐃᓐᓇᖅ ᐊᐱᖅᑯᑎᓂᒃ ᑭᐅᔪᒪᙱᒃᑯᕕᑦ.  




